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Prof. Arthur K.C. Li was re-elected
the vice-president of the
Association of University Presidents
of China (AUPC) for another two-year
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(From left) Top: Prof. Xu Tongmo, Xi'an Jiaotong University; Prof. Xie Shengwu, Shanghai Jiao Tong
University; Prof. Cheng Yiu-chung, University of Hong Kong; Prof. Woo Chia-wei, Hong Kong University of
Science and Technology; Mr. Chen Wannian, chairman of the Jiangsu Education Committee

Bottom: Prof. Jiang Shushang, Nanjing University; Prof. Chen Jiaer, former president of Peking University,
now president of the National Natural Science Foundation of China; Prof. Wang Dazhong, Tsinghua
University; Mr. Wang Min, deputy governor of Jiangsu Province; Prof. Arthur K.C. Li, The Chinese University
of Hong Kong; Prof. Pan Yunhe, Zhejiang Unviersity; Prof. Wang Shenghong, Fudan University

term by the Council of the AUPC at
its third meeting on 5th December
1999. The other vice-president is Prof.
Wang Shenghong of Fudan University
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and the new president is Prof. Wang
Dazhong of Tsinghua University.

Founded in November 1997 as a
league of presidents and vice-
chancellors from 10 well-established
universities on the mainland and in
Hong Kong, the AUPC is dedicated
to the development of higher
education in China in the 21st century.
It is expected to enhance exchange
and cooperation among top
universities in China and serve as a
think-tank that can lend its expertise
to local and central governments in
planning China’s technological,
economic, and educational
development.

The offices of the AUPC
secretariat are set up in Beijing,
Shanghai, and Hong Kong, located
respectively at Tsinghua University,
Fudan University, and The Chinese
University.

An international conference
entitled ‘Vice-Chancellors and
Presidents Forum on Global Tertiary
Education Development’ was
organized on the Chinese University
campus under the name of AUPC last
April.

Vice-Chancellor Re-elected VP of AUPC and Honoured by Soka U\niver‘sh‘y

And then on 20th December 1999
Prof. Li was conferred an honorary
doctorate by Soka University in Japan
in recognition of his distinguished
achievements in ‘the fostering of
values for the promotion of culture
‘and education on a global scale’. He
was lauded as a ‘peerless surgeon who
has contributed, through rigorous
research, to the progress of the natural
sciences and medical education on a
global scale’, for having led The
Chinese University ‘to rapid progress
by introducing high technology’, and
for having made ‘immense
contribution to the promotion of
higher education in Hong Kong and
Mainland China’.

On the same day, Prof. Li was
presented the Certificate of Soka
Friendship by the student union of
Soka University as an expression of
their deep respect for his passion
toward education and to mark the long
friendship between Soka and The
Chinese University. The two
universities launched their exchange
programme 25 years ago in 1975, just
four years after Soka University had
been founded.

Computer Staftf Won Outstanding
Disabled Employee Award

OV Stu] amd Students i Need-of Exercine

lose to 300 staff and students
participated in the second physical

activities that involve cardio-respiratory
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Mr. Frankie Ng Chu-shing (right),
assistant computer officer of the

Faculty of Medicine, has been selected a
winner of the Outstanding Disabled
Employee Award 1999. The event was
organized by the Selective Placement
Division of the Labour Department of the
HKSAR government to give recognition

to disabled employees
with outstanding
performance in the
territory. The award was
presented to Mr. Ng and
11 other winners by Mr.
Joseph Wong Wing-ping,
Secretary for Education
and Manpower, at a pre-
sentation ceremony on
3rd December.

‘Mr. Ng joined the
University in 1993 and is
currently assistant
computer officer in the
Pathology Laboratory
Computer System of the
Faculty of Medicine. He
is responsible for developing computer
applications and maintaining computer
systems for the clinical departments. His
excellent mastery and application of
computer knowledge and technique,
strong commitment to work, and
extraordinary diligence prompted his
supervisor to nominate him for the award.

fitness evaluation project organized by
the Physical Education Unit in the John
Fulton Centre last September. Results of
the evaluation indicated that the body
mass index, body fat, muscular strength,
flexibility, and stress

level of participants

training such as jogging and swimming.
Muscular endurance training such as curl-
ups and push-ups would also be
beneficial.

Details of the report are summarized

in the table below.

were similar to those of  Gender | Male Level Female Level

the general population  Number of Participants | 45 101

(of corresponding age  age | 20.5+4 | 20245

and gender) in Hong  Heignt (cm) 1170.42+7.90 159.47+4.87

Kong. However it was  ygight (kg) | 61.06£9.83 48.1045.13

found that the muscular ~gog pass index (BMI) | 20982259  Optimal | 18.88£1.88  Optimal

endurance of the femli‘le Fat (%) 110834530  Optimal | 2155:3.86  Optimal

participants was weaxer  EeS R 1231261984 Below 1331142063 Below

than their counterparts, Fitness (Step test/ | Average | Average

- 1

and the cardio- Recoveryheartrate) [——— | .

respiratory fitness of  Muscular Strength 37.97+7.48  Average I 23.56+4.40 Good

both male and female _(Hand Grip-lefikg) Ll e | il 5

participants was also :u}'l_:.;icc!i.lltas; St:ieﬁrt: ] 40.09£8.36  Average i 24.92+4.34 Good

weaker. The results of - —— =

theevaliation fevaaled Abdominal Endurance 453442483  Average 28.43£12.80 Below
L (Curl-uplrep) ! Average

that staff and students i ey 5466+11.71 Average |57.63+11.76 Average

of the University should  (sit-reach/cm) i

engage in more Flexibility (right) 55.84+11.29  Average |58.49+11.56 Average

physical activity, in (sitreach/cm) e =

particular those Stressscore | 11.92¢366  Average | 10.95:3.30  Average
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Emeritus Professor of Philosophy

P rof. Liu Shu-hsien, retired professor of philosophy, was
awarded the title of Emeritus Professor by the University
Council on 6th January 2000 in recognition of his outstanding
academic achievements and distinguished service to the
University.

Prof. Liu received his philosophical training at Taiwan
University and furthered his studies in the US where he obtained
his Ph.D. from Southern Illinois University in 1966. He then
taught at Southern Illinois University, first as assistant professor,
then associate professor and professor, for the next 15 years or
SO.

In 1981, he resigned from Southern Illinois University and
joined The Chinese University of Hong Kong as chair professor
of philosophy. He also served concurrently as chairman of the
Philosophy Department (until 1993) and director of the Research
Institute for the Humanities (1991 to 1996). Prof. Liu retired in
1999.

Prof. Liu specializes in the history of Western philosophy, philosophy of culture, and Sung-
Ming Confucianism. He has supervised over 10 graduate students, written 21 books and edited
another 10. He has also published 16 book chapters, 56 journal articles, and a large number of
reviews. He is considered a representative of the third generation of contemporary Neo-Confucianism
due to his lifelong effort to reconstruct and reinterpret Confucian humanism.

Hong Kong Institute of Asia-Pacific Studies

Research Monograph No. 48
Press and Politics in Hong Kong: Case Studies from 1967 to 1997

Edited by Clement Y.K. So and Joseph Man Chan, this collection of articles deal with the relationship
between the press and politics in Hong Kong from 1967 to 1997. Making use of critical event analysis,
content analysis, as well as survey and interview methods, they explicate the role of the press in
various political cases. The case studies include the 1967 riot, the Golden Jubilee School case, the
illegal immigrant incident, the initial Sino-British negotiations, the first Legislative Council election,
the Daya Bay incident, the political reform in the mid-1980s, the Tiananmen Square crackdown, Chris
Patten’s political reform package in the early 1990s, and the arrest of Xi Yang. The legitimation of the
Legislative Council by the press is also documented, and surveys are done to chart the changing
relations between the political system and the media system, as well as the cultural identities of Hong
Kong people on the eve of the 1997 handover.

The introduction provides an overview of the history of the press in Hong Kong
and the evolution of the press structure in recent years.

ISBN 962-441-548-X, paperback, 539 + ix pages, HK$80

The following book will be available to staff of the University
at a 10 per cent discount at the University Bookshop, John
Fulton Centre.

A Guide to the Equity Markets of Hong Kong

Written by Paul B. McGuinness of the University’s Department
of Finance and published through Oxford University Press,
this text, which provides a thorough overview of Hong Kong’s
equity markets, is intended for both students and practitioners
of finance. It adopts an applied focus, which is evident in the
way theory and practice are intertwined throughout the book.
The author achieves this by exploring case studies, worked
examples, and data analyses to illustrate and amplify key issues
of concern in the markets. In many respects, then, the book has carved out a useful niche in the market.

A Guide to the Equity Markets of Hong Kong also has a regional and international focus with
many issues evaluated in relation to the principal Asian markets and larger Western markets. Mainland
corporations and the towering Japanese market feature strongly in regional assessments.

The 14 chapters of the book, examining the structure of markets, their regulation and the behaviour
of the investors and issuers/corporations that inhabit these markets, offer insight into the capital-
raising and risk-sharing roles of the local markets. Equity derivatives are also analysed in detail to
complement the analysis of the underlying ‘cash’ products. The burgeoning role of OTC markets, the
rise of fund management, the scope of the Internet, and the impending unification of local securities
markets (and clearing bodies) are also given suitable coverage.

ISBN 0-19-592076-7, 436 pages, HK§$195

CUHK Newsletter

-

Service to the Community and International
Organizations

= Prof. Lau Siu-kai, professor of sociology, was invited to serve as a part-time

member of the Central Policy Unit of the HKSAR Government for a period
up to 31st October 2000.

= Prof. Kenneth Young, pro-vice-chancellor, was appointed by the Secretary

for Health and Welfare as a member of the Radiation Board for three years
from 1st December 1999. He was also elected a Fellow of the American
Physical Society in December 1999,

= Prof. Clement So, associate professor in the School of Journalism and

Communication, was appointed by the Secretary for Education and Manpower
as a member of the Mass Communications Training Board of the Vocational
Training Council for two years from 1st January 2000.

« Prof. Zhang Hua, associate professor in the Department of Finance, was

appointed by the Secretary for Education and Manpower as a member of the
Banking and Finance Industry Training Board of the Vocational Training
Council for two years from 1st January 2000.

= Prof. Chan Kam-tai, associate professor in the Department of Electronic

Engineering, was appointed by the Secretary for Education and Manpower
as a member of the Committee on Technologist Training of the Vocational
Training Council for two years from 1st January 2000.

= Prof. Kwok Siu-tong, dean of arts, was appointed by the Commissioner of

Correctional Services as a member of the Committee on Community Support
for Rehabilitated Offenders for two years from 1st November 1999.

= Prof. Leung Ping-chung, professor of orthopaedics and traumatology, has

been elected as a member of the Medical Council of Hong Kong for three
years from 24th January 2000.

= Prof. Che Chun-tao, associate professor in the School of Chinese Medicine,

was appointed by the Hong Kong Chinese Medicine Council as a member of
the Registration Committee, Chinese Medicine Practitioners Board, for three
years from 1st November 1999.

Prof. Sally Chan, assistant professor in the Department of Nursing, was elected
a member of the Council of the College of Nursing, Hong Kong, from 2000
to 2002.

= Prof. Jack Cheng, professor in the Department of Orthopaedics and

Traumatology, was appointed by The Licentiate Committee of the Medical
Council of Hong Kong as the chairman of the Examination Sub-committee
and a member of the Exemptions Sub-committee of the Licentiate Committee.

= Prof. Wu Chi, professor of chemistry, was elected a Fellow of the American

Physical Society in December 1999.

= Prof. Anthony Yim, associate professor in the Department of Surgery, was

invited by the Faculty of Clinical Medicine of the University of Oxford to be
a Litchfield Lecturer during the academic year 2000-2001.

(Information in this section is provided by the Information and Public Relations

Office. Contributions should be sent direct to that office for registration and
verification before publication.)
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A new Renditions Book
The Chinese Essay

Edited and translated by David E.
Pollard, this anthology of
representative essays from the 3rd
century to the late 20th century is
the first of its kind in a Western
language. An informative historical
survey is complemented by
commentaries on each author. It
offers readers a unique opportunity
to sample the best from a genre
central to the Chinese literary
tradition.

ISBN 962-7255-21-1, hard cover, 400
pages, HK$249

Published by Research Centre for Translation,
The Chinese University of Hong Kong,
Shatin, N.T., Hong Kong

Simultaneously published by C. Hurst in London and Columbia
University Press in New York

telephone: (852) 2609 7407  fax: (852) 2603 5110
e-mail: renditions @ cuhk.edu.hk
website: http://www.cuhk.edu.hk/renditions
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New Dlans for 2he TDY )

Still in a State
of Fluidity

Vision of the New Head

Set up in 1995 with a Teaching
Development Grant of $1.7 million from
the University Grants Committee (UGC),
the Teaching Development Unit (TDU) was
taken out of the Faculty of Education last
year. Its new head, Prof. C.B. Hazlett, said
that although it is too early to identify all
the changes the restructuring may entail —
apart from that of its funding — the unit
will continue to focus on facilitating
enhanced teaching skills of graduate
students, teaching assistants, and
academics, and to help individual teachers
gather information about their teaching
effectiveness.

One change already implemented is the
TDU will levy charges for some services,
necessary as the unit is now being supported
by the University’s block grant, not a
Teaching Development Grant. Prof. Hazlett
believes that a budgeting system for partial
cost recovery also provides a mechanism
for helping to determine if TDU’s services
are sufficiently helpful and valued. So far
feedback from registrants in all the TDU
workshops and programmes has been very
positive; however, impact of these on
teaching quality and learning still remains
to be seen, he said. Research and evaluation
need to be done as to their long-term impact,
and whether and how these services should
be improved.

Prof. Hazlett said the TDU might
eventually broaden its focus to include some
functions such as those now performed by
the Office of Educational Services in the
Faculty of Medicine, of which Prof. Hazlett
is director. Apart from organizing teaching
enhancement workshops, the Office of
Educational Services runs workshops on a
variety of topics (grant writing skills,
assessing students’ problem-solving skills,
developing critical appraisal skills), holds
Teacher of the Year elections, maintains a
computerized bank of some 12,000 multiple
choice questions (MCQ) for use by the
Faculty in its examinations, provides
instructors with item analyses on the MCQ
tests they use for student assessments, and
provides teachers with a sophisticated
course and teacher evaluation service. He
added that although he’d like to see the TDU
move into some of these functions, it
remains to be seen if the TDU should do
so, and will depend on interests and needs
across the faculties.

The TDU has proposed to run a think-
tank this April involving University leaders
and senior academics to reconsider the
precepts of teaching and learning within the
Age of Information — how and what
students should learn. For instance, the think
tank may discuss how much students at the
University should be involved in web-based

Prof. Leslie Lo

learning, and the means for developing
independent learning and critical analysis
skills. An important side benefit of this type
of think-tank will be in helping the TDU
determine important new foci for its
supporting services.

In Prof. Hazlett’s view, TDU’s role
should not be seen as faculty development
because the term connotes paternalism.
Faculty support is a much more appropriate
description. He believes that as the majority
of university teachers worldwide are not
trained teachers, they also are not as good
as they could be. ‘Research universities
normally hire academic staff on the basis
of their research expertise, their
performance in graduate school, their
publications. Appointees will have proven
their research capability or potential, but not
necessarily their competence in teaching.
As research universities also exist as
education/training centres, academics
should know how to communicate what
they know. TDU’s role therefore should be
to help improve teaching in the University
as a whole, and not only the teaching judged
to be in need of improvement by student
feedback. I believe that “adequate” teachers
can become “good” and “good” teachers
can become “excellent”,” he said.

) I

Several teachers from the Department of Physics facilitated the teaching cell
‘Teaching Beyond the Classroom’ organized by the TDU on 16th December
1999. They shared with the participants their ongoing projects in physics which
extend their teaching capability beyond the traditional classroom.

Views of the Former Head

Prof. Leslie Lo, described by Prof.
Hazlett as having done an ‘excellent” job
as former head of the TDU, sees the TDU
as, by design, a friendly service unit based
formerly in the Faculty of Education to
enhance teaching on campus. As its head
for four years, Prof. Lo is most proud of
the support the unit received from the

University community, its
success in nurturing a decent
level of awareness among
teaching staff of the
importance of good teaching,
and its contribution to
teaching enhancement on
campus. He believes that the
recent restructuring has
elevated TDU’s status from
a unit operating within a
faculty to one of a university
unit, and as such, may be =~/
participating in a significant

way in debates on teaching
policy. It may inform
University administration on
policies affecting teaching and through that
help to set up a clearer framework for
rewarding good teaching. Its new status also
means the unit may have to charge a fee for
its workshops as the University is unable
to financially support all its activities. He
believes that department chairs who are
genuinely concerned about the teaching of
their staff will be willing to come up with
the money. ‘The TDU is unlikely to charge
a lot, only enough to partly offset

operational costs. | won’t have a heart attack

over it,” he remarked.

If he could go back
in time, Prof. Lo said he
would have fought
harder to get more
space, money, and a
stronger commitment
from University
administration to
support its work, and
met more frequently
with the staff of other
faculties who were on
the unit’s executive
committee to solicit
their views. He added
though that the only
way to have made the
unit’s service effective
was the way it was
done — in a non-intrusive, helpful, and
collegial manner. There were other issues
he would like to have seen done differently
but such policy-related issues do not depend
on the TDU alone. ‘What weight does
teaching carry in the assessment of a staff
member’s performance? I’d say it counts
but I can’t say specifically what percentage
is allotted towards a teacher’s substantiation

The TDU held a reunion for over 30 teaching assistants, graduate
assistants, and postgraduate students on 20th December 1999. The
party consisted of games and an experience sharing session in which
the participants shared their teaching experience with one another.
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and promotion. The University would have
to come up with a clearer view, through
policy design, of what good teaching would
do to performance assessment,” he said. He
hopes that the restructured TDU will be able
to participate in this level of teaching
enhancement on campus.

He is also aware that while academics
may have the best intentions and adequate
teaching skills, they may not have adequate
time to implement or deliver them. With
academia’s emphasis on teaching, research,
and service, an academic would have to
juggle his/her time and energy very well to
be able to really think about teaching, plan
classes, be creative (as creativity needs
investment of time and energy), and interact
effectively with students. But difficult as it
is, it is not impossible. ‘Even given the
emphasis on research and publications,
there should be time and energy left to
reflect on teaching,” Prof. Lo said.

Does Prof. Lo have a few words of
advice or caution for his successor?
‘Always reach out to the University
community, always be ready to provide
them with good service. Make them realize
good teaching can only be nurtured through
collective wisdom. Don’t order people to
participate in the workshops. Don’t instruct
them on teaching because we too are
teachers. Don’t intervene or go into
classrooms and supervise teaching. Don’t
do the job of the department chairs. Just be
there to help,” he said.

The CUHK Newsletter will follow up
on the progress of the restructuring and keep
readers posted of changes once they have
been finalized.O

Piera Chen
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HEEMARDBRES
The Freemasons’ Fund for East
Asian Studies

HEGRTRERRESTERZ "
ZEEFERBHE -

FZEESTTREREERTEY i
B e Z 2R ek - WEIEAE
TEEB AT ~ B E R R
& - B R ERIES)Z 2 ESE S
%eF - |

HEAAEHEZZBAFERRRE

# MR-EZZEFE_A+HIHAERE
ER 2R » HEMEE  ZRAE
BASBEEEHIE AL - BEERA
AHZEGEE - SRR BB
REBEbRE - ZRAEEASRE (AR
tZANABE—A—) -
The Freemasons’ Fund for East Asian
Studies is inviting one sponsored
application for a grant from the University
to subsidize studies relevant to East Asia
in 2000. Full or partial support can be
given in the form of research fellowships
and sponsorships for surveys, public
lectures, and publications.

Applications endorsed by department
chairs, faculty deans, or unit heads
concerned should be forwarded with a
completed application form and a
summary form to Mrs. Betty Lo, Personnel
Manager, on or before 19th February 2000
for submission to the relevant University
committees for consideration. Details of
the fund and application forms have
already been sent to faculty deans. Extra

copies are obtainable from the Personnel
Office (Ext. 7288/7191).

AEERIEHBEINNEEHBIREER
=18

Staff Superannuation Scheme
(1983)/(1995) — Beneficiary
Nomination

MRS TRV EREE - tHE
HEMERL LR AL ERE
=R -

g B /AT 4E:(1983)/(1995 )F T K

PIEARF AR B RSN S 5 8169
B - MR ERNEEE T T RESR
DLERZRA » BEIABRRIFIER
FRUEEESE - DHUER - EHEEEM
BIEREE (NREZH— ) BAFES
K(AHFEEZ=F) -
A new Beneficiary Nomination Letter,
which caters for situations where two or
more beneficiaries are nominated, is now
available at the Personnel Office. Staff
members who have nominated two or
more beneficiaries using the old
Beneficiary Nomination Letter should
replace it with the new one.

Please direct enquires to Mr. Alan Ng
(Ext. 7251) or Mrs. Margaret Lau (Ext.
7230).

RIBFHRE ISR
New Charging Policy for Shuttle
Buses

H_STEF_AL  PRELE
EfH - ARBREREE (KAE

AR EEREERRE - REMKE
% BRI € Ll B ETREREm
FFERAFEERE  FTHNERSLA
IE o

PR FFE]AE FHMBEE
o BT AR
« FTFERETE S SR
« RZAH
With effect from February 2000, students
and staff of the University are required to
use $1-bus coupons when travelling on the
University shuttle buses on Sundays,
public holidays, and during the summer
months from June to August. The coupons
are for sale at the following venues from
15th January 2000:
* Dean of Students’ Offices of the four

colleges

* New Postgraduate Hall Complex Office
e Transport Unit
¢ Security Unit

Please also note that, from February
2000, passengers travelling on University
shuttle buses without a coupon during the
above periods are required to pay a fare of
$5. The move is made to control the use
of the shuttle bus service by visitors.

R B ERRE
Osteoporosis Preventive Campaign

BEGBIEZR(CERR - WEA
PHEE - REREHREBGRSZTA R
NER - REYARN BB ALEEE
WD -

REEFRAA T LEHNEER
R E b LR T R R EEE
REPGEE) - ULHRETEEERR
(—B+hEH—H) : BN RE
BERREZIZEER—ATEET
F—ERERERETLEHRETR
R BUBEAZ -

T RTAR - FEEELIR( PR
W
Osteoporosis is a debilitating bone
disorder. Most people begin to lose bone
mass once they reach 35, with visible
symptoms appearing only after the disease
has reached an advanced stage. Staff
members can now check their bone status
in the Health Education Room, 1/F, Health
Centre, from 19th to 21st January 2000.
Please call Ms. Wong at Ext. 6428 to
register.

A talk on osteoporosis will be given
by Prof. Jack Cheng of the Department of
Orthopaedics and Traumatology on 24th
January 2000 at the Health Centre. The talk

will be given in Cantonese and all are
welcome.

BREEILETES

IR T EE RAEEIER - 7
i AR5 B ERTE  RER
B BRREAER R FERAENR
R -

REEKRZAHAHE - =ZAHA
HEMUBHAEB EFARERY £
REERDL—ERAERTEERRE
AFB IR - WA EIEHEE - SkE7 ik
BREEEE - BHAETA > BER
EHEEERIR (PRSI0 -

EE R e
Library Opening Hours During Chinese New Year Holidays
ZE K k- AEHE T ESE T BEEEE
Date HERBSETE R H AL Architecture Medical
UL,CC,NA,UC  UL-AVDept  Library

4—_?2%000 {FIEFANK Closed

Library

3.22000 9.00am-7.00 p.m. 9.00 am~7.00 p.m. 9.00 am.-5.00 p.m. 9.00 a.m.—7.00 p.m.

PR Closes

f%ﬂ:l’;ﬁ_ﬁﬁ Closed f\?fﬂ:ﬁﬁ)‘ﬁl Closed

8922000 9.00 2m~7.00 p.m. 9.00am~7.00 p.m. 9.00 a.m.—5.00 p.m. 8.30 2.m.-9.00 p.m.

B BEEEHE-ANDR RS A+ B ARKAERMAIEN -

Note: Medical Library resumes normal opening howrs from 8th February 2000 and all other libraries

Sfrom 10th February 2000.

BALAMEMENZRNER
Opening Hours of HKIAPS
Documentation Unit

FEEANEHMENENHIEES
R REERY IR ATI FC AR - Hrp g —
NAZFRESHFEI R AR
BIWFFREE(E - B4R -

BERENHREFE R —2EAT
- REE RS+ FA5y 0 DURGE —F1E
M EFARFEETF+ R+ RS -
The Documentation Unit of the Hong
Kong Institute of Asia-Pacific Studies
houses an uninterrupted collection of Hong
Kong newspaper clippings since the mid-
1950s and of countless unpublished
surveys (private and agency studies). Since
1990, a complementary collection has
been built to record the development of
Asia and the Pacific, drawing its basic
reference materials from major
international, governmental, non-
governmental, and academic institutions
of the region. All faculty members and
students are welcome to consult the source
materials kept by the unit.

The Documentation Unit is open from
9.30 to 12.45 and 14.00 to 16.45 every
Tuesday and Thursday, and only 14.00 to
16.45 on Monday, Wednesday, and Friday.

AERHHEE
Personnel Office New Homepage

ZHERETHIAREAE (htp:/iwww.
cuhk.edu.hk/personnel/) EREE+_H
hEtt  RETRERFAREN - B
TRIAHE 2R E & - LLPDF #3(
H HEENEEE A FHARIATEREE R - &R
st R R EEAIRRETE TRE

ABEITEEREIEAEL - AP
ABRRAESR L - RENRIE R
[FIEERIRSEAE - ABRELLEH -

5 BEFIREANAGEGEARE S
T2 miaHBHaIEERE - FEHSA
SR B T RS R 3 A B Rl B A A
BEEseE (M \AREL) SiEdllE=#8h
HZHE/NE (BB JL) -

The Personnel Office has recently
introduced a new homepage (http://www.
cuhk.edu.hk/personnel/) on the Internet
with a view to providing staff members
online access to the latest personnel-related
development. Full-time staff members can
now access the complete Staff Handbook
and various personnel-related application

forms in PDF format.
The Staff Training and Development

Section of the homepage will also entertain
online enquiry about internal and external
training and development opportunities.
Users can find information on University-
wide staff training programmes, special
discount packages, and selected courses
offered by external organizations. Anyone
wishing to organize any training activity
and invite staff members to join may also
provide the related information to Mr.
Daniel Chow, Training Manager, at Ext.
8607 or Miss Kitman Lee, Training
Executive, at Ext. 7289 of the Personnel
Office.

University alumnus Mr. Chang Kwai
Wing has been the engineer of this
homepage, and Mr. Jimmy Cheung from
the Information Technology Service Unit
has helped make these conveniences
possible.

XYERY AR EMETEEAKE
L3

Art Museum Exhibition: Sparkling
Splendours — The Art of Ancient
Chinese Carvings on Rock Crystal
and Agate (The Taoshi Zhai
Collection)

XYERFEAR T —AE=AHTA
HA AR R R i T s
¥il 15 e A P B o UK R EG A ) R
B AR — A — B TR BT
R - cHPREEERE 4 R FIRE - B
IEA L2 - MR EA ST
SRR — AT ZH TR P
BISU{EHZER — —AEXH " hEER
kISR | BT - IR
FHHEMHEERBILGE - B60L
J& o

RIS EHE - AEFR AR
LART - EBRAAGE R R AW (F e f sk
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Staff of the University are invited to attend
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the opening ceremony of this forthcoming
exhibition at 4.30 p.m. on 21st January
2000 at the East Wing Galleries of the Art
Museum. Dr. Kwan Siu Yee will officiate
at the opening ceremony. The exhibition
will be on until 26th March.
Archaeological discoveries have
revealed that natural mineral rocks were
used as ornaments or worn as amulets by
our remote ancestors prior to the
emergence of civilizations. As early as the
Paleolithic period, the Chinese already
made use of quartz, rock crystal, flint, and
opal to produce a variety of implements.
By the Neolithic times, stone materials
were more widely used. Since quartz is the
commonest rock-forming mineral, ancient
lithic tools and stone carvings made from

quartz materials largely outnumbered
those of jade.

Quartz, its main constituent being
silicate dioxide, is widely distributed on
the earth’s crust. The presence of different
kinds of transitional elements and
impurities in crystalline quartz has given
rise to a wide range of semi-precious gems
such as citrine, tea quartz, smoky quartz,
and amethyst. Some with inclusions of
hair-like filaments are called hair-quartz.
Agate and chalcedony fall into the group
of microcrystals. The majority are white
but different colours may occur due to the
presence of transitional elements and
impurities. Layers, bands, and grain
patterns of different colours may configure
to give an extremely resplendent visual

effect. Names of sardonyx, onyx, moss
agate, and banded agate have been used
to represent different configurations.

Over 200 pieces of rock crystals and
agates from the Neolithic period to the
Ming dynasty, all from the Taoshi Zhai
Collection will be featured in the
exhibition. The great variety of tools,
adornments, utensils, pendants, plaques,
and miniature animals demonstrate the
distinguished accomplishment of the
ancient Chinese carvers in these two lithic
media through the millenniums.

The collector, Mr. Roger Chow, will
give a talk on ancient Chinese rock crystal
and agate carvings at 2.30 p.m. on 22nd
January at Room 126, Institute of Chinese
Studies. All are welcome.
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