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Progress

Including gearing-up time for computer assist-
ants, it has taken nine months (September 1989 to May
1990) for about two million characters from 27 texts
including Zhanguoce, Liji, and Zhouli to be entered
into the database. By 1992, a database consisting of
eight million characters from 102 texts will have been
fully established.

Proofreading is entrusted to researchers of the
project and senior students of the Chinese Language
and Literature Department. Each text will be proofread
at least seven times after it has been entered into the
computer to ensure a high degree of accuracy.

Concordances. will be published when the com-
puterization of each individual text has been finished.
The first one to appear by the end of 1990 will be the
concordance to Zhanguoce, which will be divided
into six sections: (i) Foreword, (ii) How to use the
Concordance, (iii) Radical/Stroke Index, (iv) Index of
Syllables in Hanyu pinyin and Wade-Giles Romani-
zation, (v) Text (with textual notes), (vi) Concordance
and Appendix.

Difficulties Encountered
The project team have come across three major

technical difficulties:

(1)  Special and archaic characters not available on
commercial software have to be created ‘by
hand’. All the current Chinese software systems
provide facilities for the creation of a limited
number of new characters. The ET system, for
example, allows for the creation of 5809 new
characters, the highest figure to date. But will
this be adequate for the database? The re-
searchers cannot yet give an answer, because
they do not know how many characters beyond
the Big 5 internal code (the code used by the
ET system and most other Chinese systems to
compose individual characters) they will need.
So far, they need only to have created about 300
new characters for the two-million-character
database, but they believe that the software’s

capacity for creating new characters will be
taxed to the limit when they come to the ancient
Chinese dictionaries such as the Shuowen jiezi.
They have therefore considered several emerg-
ency measures such as establishing an individual
character-making file for each text in case the
character-making capacity of the ET system

proves to be insufficient.

(2) To meet the standard required for publication,
there is the need for operators to create the
‘high definition character pattern’. This is a
task that requires sound knowledge about

Chinese calligraphy.

(3) Most of the texts to be entered into the database
were published in the Song or Ming dynasties
and the characters contained therein may be
very different from standardized forms used
in modern Chinese software systems. Operators
have frequently found it difficult to identify
certain character forms. Whenever differences
in shape, however minor, occur, operators will
need to consult the researchers, who in turn
have to consult the dictionary. This procedure to
ensure accuracy tends to slow down progress.

Conclusion

The establishment of the database of the entire
body of extant Han and pre-Han traditional Chinese
texts is a mammoth task and a novel attempt. The
project team are aware that difficult problems may
crop up from time to time but they will strive to over-
come any difficulty to bring the project to fruition,
for they are fully convinced of the significant con-
tribution the project can make to the studies of ancient

Chinese language and culture.

O

Project Team

Mr. Ho, Alan Y.S.
Associate Director of CSC

Mr. Leung, Philip K.H.
Computer Officer

Mr. Ho, Kwok Kit
Assistant Computer Officer

Mr. Chu, Kwok Fan
Assistant Editor of ICS

Convener: monitors progress
of the project and makes
decisions

Programming consultant

Programmer

Consultant on text management

RESEARCH

Mr. Ho, Che Wah Project coordinator
. Project Coordinator of ICS
' Mr. Ng, Chok Ki Programming assistant
Assistant Computer Officer
Mr. Ng, Ernie W.T. Programming consultant
(resigned)
9








































packages. However, about 30 per
cent complained about inadequate
training opportunities and the lack
of promotion prospects.

Higher-Degree
Graduates

Destinations

A total of 126 valid question-
naires were collected from 136
full-time higher-degree graduates.
Ninety-two respondents had
already started work; 16 were
engaged in further studies; six
returned to their places of origin;
four were employed overseas; one
emigrated abroad; one was not
seeking employment for personal
reasons; and six were still seeking
suitable employment at the time of
analysis.

About 30 per cent of the em-
ployed graduates obtained infor-
mation about their current jobs
from the Appointments Service.

Division of the Graduate
School [Not including the
Divison of Business Admin-
istration]

About 63 per cent of the re-
spondents were in employment
and 19.8 per cent took up further
studies after graduation. Teaching
in secondary or tertiary educational

Distribution of MBA Graduates in Employment: by Career Field

Distribution of Higher-Degree Graduates (Except MBAs) in

: by Occt

Empioy

| Sector

Education
60.8%

Government
11.8%

Others
7.8%

Commerce & Industry
19.6%

institutions accounted for 45 per
cent of the respondents in employ-
ment. Research (19.6 per cent),
administration/ management (7.8
per cent) and computer (5.9 per
cent) were the other career fields
which attracted many of the
higher-degree graduates.

Some 49 per cent of the gradu-
ates earned a monthly salary in the
range of $9,000 to $9,999, while
21.6 per cent earned more than
$10,000 per month. About 70 per
cent of them indicated satisfaction
with their present jobs.

Two-year MBA Programme

About 88 per cent of the MBA
graduates entered the business
sector upon graduation.

Some 90 per cent of them re-
ceived their first appointment
offers by the end of August. The
average number of offers received
by the MBA graduates was 2.3.
About 56 per cent of the MBA
graduates received a monthly sal-
ary of $10,000 or more in 1989.

Administration/
Management
19.6%

Others
31.5%

Marketing
24.5%

Banking/Finance

Diplomates of the
School of Education

Of the 112 full-time diplomates
who graduated in 1989, 102 re-
sponded to the survey. Most of
the diplomates (96 per cent) chose
teaching as their career after
training in the School of Education.
The majority were teaching in sub-
sidized or aided secondary schools.
Some 48.5 per cent of the di-
plomates received monthly salaries
ranging from $9,500 to $9,999 per
month. About 63 per cent of them
were either fairly satisfied or very
satisfied with their present employ-
ment.

Close to 37 per cent of the
diplomates obtained information
about their present employment
from the Appointments Service,
while about 40 per cent of them
secured their current jobs by re-
sponding to newspaper advertise-
ments.

Distribution of Diplomates in Employment: by Occupational Sector
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Careers Library Refurbished
to Provide Better Facilities
for Career Planning

Background

The Careers Library is a resource centre at the
University’s Office of Student Affairs supporting the
career guidance and job placement programmes of its
Appointments Service. Situated on the second floor of
the Benjamin Franklin Centre, it was first set up in
1979 and has been one of the most frequently utilized
student facilities on campus. Its collection of reference
materials is much consulted not only by final-year
students but also recent graduates and students of the
junior years who show an early awareness of the
importance of career planning.

In recent years the need for the library to be
expanded and improved as a response to increasing
student numbers and the rising degree of sophisti-
cation of the job search process became keenly felt,
and the Appointments Board, an advisory committee
to the University on graduate employment, took the
initiative to raise funds to refurbish the library in 1989.

With generous support from various business
and charitable organizations, most of which have been
recruiters of CUHK graduates for years, a total of
$710,000 was procured. Improvement work began in
the summer of 1989 and the refurbished library with a
wide range of new facilities was opened to users in
early 1990.

Facilities

The library houses a CAREER INFORMA-
TION collection: mainly publications (reports,
statemen’s, periodical publications) of major govern-
ment departments, business corporations and social
service organizations which are current or potential
recruiters of graduates. In addition there are books on
individual career fields, and on career planning and job
search techniques.

The library is also an information centre for
POSTGRADUATE STUDIES. Reference materials it
holds include comprehensive guides to postgraduate

studies in USA, UK, Canada and Australia, scholar-
ship guides, manuals of major qualifying tests (GRE,
GMAT, TOEFL), and the prospectuses of about 1,000
overseas universities. The - library also distributes
application forms for various tests.

The most important feature of the library
refurbishment programme is the computerized JOB
INFORMATION system. Using the terminals of a
Local Area Network, students may access up-to-date
information about job vacancies available, and retrieve
information about the history, background and opera-
tion of the major graduate recruiters. The system also
allows for notices and instructions to students issued
by the Appointments Service to be accessible on
screen.

CURRENT AFFAIRS materials including news-
paper cuttings, an extensive range of magazines, as
well as papers and reports published by the govern-
ment and other public sector organizations are avail-
able to all users.

Students can borrow AUDIO-VISUAL ma-
terials including tape and video recordings of career
talks, seminars, workshops and simulated interviews.
Also available are videos on various aspects of career
planning and job search produced by professional
consultancies. Special playback facilities are installed
in the library.

A computerized CAREER GUIDANCE pro-
gramme will help students match their inclinations and
attributes with the requirements of the major career
fields.

During term time the library is open Monday
through Saturday. Students who have problems in
using the library facilities, or who wish to have a more
elaborate discussion of their findings, may approach
the COUNSELLORS for advice. Electronic typewriters
are also available in the library for the preparation of
job applications and related documents. ©)
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News in Brief

Members of the University Honoured
* Prof. Charles K. Kao
was recently conferred an
honorary degree of Doctor
of Science by the University
of Sussex, Brighton, UK in
recognition of his scientific
achievements in the field of
optoelectronics and optical
communication. Previous
Hong Kong recipients of the
same award include Sir Run Run Shaw and Prof. Ma
Lin, former vice-chancellor of this University.

Prof. Kao received the honour from the
Chancellor of the University of Sussex at the univer-
sity’s summer graduation ceremony held on 17th July
in Brighton.

N Prof. Shu-ting Chang,
professor of biology and
director of the Institute of
Science and Technology, was
recently elected a Fellow of
the World Academy of
Art and Science (WAAS),
Sweden. Prof. Chang is the
second WAAS fellow from
Hong Kong, the first being Prof. Rayson Lisung
Huang.

A highly respected scientist renowned for his
pioneering work on fungal genetics, Prof. Chang is the
president of the International Mushroom Society for
the Tropics and the Hong Kong representative of the
UNESCO Regional Network of Microbiology in
Southeast Asia. His three decades of research in edible
mushrooms and food protein has resulted in the
development of a ‘mushroom science’ which has
brought significant economic and health benefits to
the developing countries in Asia.

* Prof. Ping-chung Leung, chairman of the
Department of Orthopaedics and Traumatology, was
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awarded the Liston Victoria
Jubilee Prize in Clinical
Surgery in May by the
Royal College of Surgeons of
Edinburgh, UK in recognition
of his outstanding contribu-
tions to microvascular surgery

and free transfer of bone l

grafts. Prof. Leung is the

second Asian recipient of the prize, the first bemg
Prof. G.B. Ong, also from Hong Kong.

*  Prof. Dominic M.K.
Lam, director of the Hong
Kong Institute of Biotech-
nology and professor of bio-
technology of the University,
was recently awarded the
1990 Alcon Award by the
Alcon Research Institute,
USA, for his outstanding con-
tributions to eye research. !

Alcon Laboratories Inc., with its headquarters
in Fortworth, Texas, is one of the world’s largest
ophthalmic pharmaceutical companies. Each year
through its research institute it honours outstanding
scientists with special achievements in medical
research.

* Mrs. May Choi,
nursing sister at the Univer-
sity Health Service, has been
awarded the British Empire
Medal in the Queen’s Birth-
day Honours List 1990 in
recognition of her contribu-
tion to the Hong Kong
Auxiliary Medical Services.

Mrs. Choi has served in
the Auxiliary Medical Services for 25 years and is now
district commander for Sai Kung. She joined the
University in 1968.










ness and management practices in Hong Kong and
Southeast Asia. This year, the programme lasted for
five days and was conducted by experienced academic
staff from the Faculty of Business Administration and
key executives from the local business community.

Alumni Support Student Activities Fund

The CUHK Federation of Alumni Associations
has resolved to establish a Student Activities Fund to
support the development of student services and
promote student activities at the University. Interest
accrued from the fund will be used to subsidize
training programmes for student leaders, student
delegations to international competitions and con-
ferences, worthy projects organized by the student
unions and other student societies, and any other
activity approved by the fund’s management com-
mittee. The fund will be administered by the Office
of Student Affairs.

Letters were sent in May to CUHK alumni in
Hong Kong and overseas to invite donations for the
fund. Pledges of support have been received from a
considerable number of graduates. Mr. Thomas H.C.
Cheung, chairman of the committee, has generously
contributed HK$1,000,000 to the fund.

Art Gallery Exhibitions
The Art Gallery mounted two new exhibitions in
its West Wing Galleries this summer:

N Recent Acquisitions of Chinese Antiquities —
The exhibition was held from 27th June to 17th July.
Exhibits included paintings, calligraphy, ceramics,
bronze seals, rubbings, scholar’s objects and furniture
recently acquired by the Art Gallery.

Comb, W. Zhou — Spring and Autumn periods (Exhibition of
Chinese Ivories from the Kwan Collection)

o Chinese Ivories from the Kwan Collection — The
exhibition began on 28th July and will continue until
14th October. On display are some 200 items of ivories
from the collection of Dr. Simon Kwan, a well-known
architect and collector of Chinese art. Exhibits include
carvings of utilitarian objects, ornaments, fittings and
game accessories of the Shang to the Yuan period, as
well as carvings of figures, scholar’s articles, vessels
and decorative objects of the Ming and the Qing
periods.

Guan Zhong hou yin, Eastern Han — Wei (Exhibition of Recent
Acquisitions of Chinese Antiquities)
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