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Gearing up for the Mandatory Provident Fund Schemes

VVith the launch of the Mandatory Provident Fund (MPF)
being scheduled for December 2000, the University has
begun its preparation to meet the legislative requirements.
William M. Mercer Ltd., the University actuary, has been
engaged to provide advice and assistance. It has started to gather
data and analyse the options available. Prof. P.W. Liu, pro-vice-
chancellor, will lead a steering committee that oversees the
implementation of this project. The steering committee will
engage in full consultation with staff members, staff associations,
and scheme trustees, to ensure that the interest of the staff and
that of the University are properly addressed and well balanced.

From time to time, announcements will be made through
the CUHK Newsletter to disseminate information and
communiqués on the MPF. A brief summary of the MPF is
provided below for general reference only. For further details
about the Mandatory Provident Fund Schemes (MPFS)

over 12 months for overseas employees).
* Exception is made for certain employees (e.g. domestic helpers
and civil servants).

Contributions

*  Inan MPF scheme, both the employer and the employee are required
to contribute 5 per cent of the employee’s monthly relevant income.

* Relevant income (salaries + all cash allowances, except hoﬁsing
allowance) is set at a minimum of $4,000 and up to a maximum
of $20,000.

*  Employer and/or employee can make voluntary contributions.

Vesting/Preservation/Portability

¢ All contributions will be fully and immediately vested with the
employee’s account once they are made.

* Benefits are payable to members only upon their retirement at
the age of 65, or when employment ceases at the age of 60

employees having the choice(s) of investment.
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+ Investment choices depend on the scheme, but each scheme

must have a Capital Preservation Fund.

University ORSO Schemes and MPFS

¢ The University ORSO Schemes (viz. the 1995 Scheme, the
1983 Scheme and Term (C) Scheme) qualify for MPF
exemption. The consultants will conduct a comprehensive
analysis of the interface between the University’s existing

schemes and the new MPFS.

¢ The University has the choice of running an employer-
sponsored MPF scheme or joining a master trust MPF

scheme.

For further information or clarification on the MPFS, staff

members may contact the following colleagues:
Personnel Office

Ordinance, the appropriate government legislation should be (early retirement), death, total incapacity, or permanent Mis. Betty Lo, Pasonne] Maneger Egh 7352
] i 5 128 : Ms. Ronn Tsang, Personnel Manager Ext. 7265
consulted (refer to website http://www.justice.gov.hk/ and click departure from Hong Kong. . i
‘Go to BLIS") 1 Mr. S.S. Tam, Assistant Director of Personnel Ext. 7269
. + Benefits are transferable to another MPF scheme on cessation By
f 1 k
MPF Coverage pragr- e Mr. Laurence Chiu, Finance Manager Ext. 7244
¢+ All employees aged between 18 and 65. Investment Options Mr. Patrick Yiu, Senior Finance Manager Ext. 7888
¢ Those employed for a consecutive period of over 60 days (or ¢+ All MPF schemes will be defined contribution schemes, with ~ Mr. Louis Heung, Senior Finance Manager Ext. 7242
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