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University Council Decides to Establish Two New Colleges

he Council of The Chinese University of Hong Kong decided on 23rd May 2006 to

establish two new colleges, and will proceed to make plans for their development.

Prof. Lawrence J. Lau affirmed his commitment to develop and strengthen the
college system soon after he was installed as vice-chancellor. To cater for the increase
in student enrolment in 2012, CUHK had proposed to establish new colleges in its
Strategic Plan last October. This was adopted by the University Council in January
2006 after many rounds of discussions. Extensive consultation on new colleges was
conducted through 18 briefings and forums. The University Council approved a set of
guidelines for moving towards this goal: the University should plan for one to two
small colleges (300-600 students each) that are fully residential with communal dining
arrangements, and one or two medium-sized colleges (1,200 students each) that would
be partially residential.

To accommodate about 3,000 more undergraduates upon reversion to a four-year
curriculum, more colleges will have to be established. The University is of the view that
relatively small colleges are more conducive to intimate interaction among students and
staff, and capable of providing pastoral care and an environment for whole-person education.
It was also noted that in many successful examples of college systems, such as Oxford,

Cambridge and Yale, colleges are typically small, with say 400-500 students each
— much lower than the average enrolment of existing colleges on campus.
Hence, these universities also have more colleges compared to CUHK.

Two New Colleges
The University is pleased that benefactors
committed to quality higher-education share its
vision, and have offered donations to help bring
these plans to reality. The University Council

approved on 23rd May 2006:

« the acceptance of a donation of HK$100
million from The Morningside Foundation
and Morningside Education Foundation to
establish Morningside College, which will
cater for 300 students on a fully residential
and communal dining basis.

« the acceptance of a donation of HK$170
million from The S. H. Ho Foundation to
establish S. H. Ho College, which will cater
for 600 students on a fully residential and
communal dining basis.

The mission of the new colleges is to foster
an intimate and collegial community where
students and academic staff learn, share and
grow intellectually; to provide an environment
for congenial college life and learning for

students; to provide pastoral care and whole-person education including general education
for students; to broaden and to internationalize the students’ perspective through college
formal and non-formal education programmes. In particular, Morningside College will
seek to cultivate among students a commitment to serve the community of Hong Kong,
China and the world. S. H. Ho College will seek to cultivate among its students a
commitment to personal responsibility and integrity which will lay the foundation for
contributions to society and an enriching life.

Prof. Lawrence J. Lau, vice-chancellor, said ‘The Chinese University of Hong Kong
takes great pride in its college system, which with its intimate environment for interaction
and learning, has contributed in very significant ways to the quality of the students
through general education and informal learning. The University is very pleased that
its vision to create such a supportive environment for young people to learn and grow
together has won the enthusiastic and generous endorsement of benefactors. | am very
encouraged by the overwhelming support, and wish to express the University’s gratitude
to The Morningside Foundation and Morningside Education Foundation, as well as
The S. H. Ho Foundation for their munificent donations. | hope that the intimate
environment of these new and relatively small colleges will foster close relationship
among students and staff, and help students to learn and grow. Together with the four
existing colleges, there will be a spectrum of choices for students to select the type of
experience that they prefer.’

The Chan family has long been a benefactor of higher education. Dr. Gerald
Chan, director of The Morningside Foundation and Morningside Education Foundation,
and a CUHK Council member, said, ‘Education is the key to the future development of
any society. | encourage today’s young people to apply themselves to excel in their
studies, broaden their intellectual horizon, acquire a global perspective, and affirm a
commitment to serve the community. In the future, whether they live in Hong Kong,
mainland China or abroad, they would become positive contributors to society.’

The S. H. Ho Foundation has also been a generous benefactor of CUHK over the
years. The S. H. Ho Foundation was established by the late Dr. S. H. Ho. Dr. David Tzu
Cho Ho, chairman of The S. H. Ho Foundation, and the Ho family said, ‘Dr. S. H. Ho has
always been keen to give back to society. The foundation shares the educational vision
of CUHK in establishing S. H. Ho College, and the donation fulfils the wish of Dr. Ho to
contribute to the education of young people in a way that would mould their character
for the benefit of society.’

Planning Committees

The University Council has also approved the establishment of planning
committees, one for each new college, to take charge of the detailed planning in order
to be ready for full operation before 2012. The planning committees will, through a
variety of channels, solicit advice from members of the University.

The University has established a task force to coordinate among the colleges and
the University, so that all parties will be able to work together most effectively for the
benefit of students.
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CUHK Confers Eight Honorary Fellowships
At The Chinese University’s Fifth
Honorary Fellowship Conferment
Ceremony, honorary fellowships
were conferred on eight
distinguished persons who have
been closely associated with the
University, in recognition of their
outstanding contributions to the
University and the community.
Dr. Edgar Cheng, chairman of the
University Council, presided at
the ceremony which was held on
15th May at Lee Hysan Concert
Hall, Esther Lee Building. The
honorees are Dr. Chen Fong
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Ching, Mr. Cheng Ming Fun, Paul, Mr. Fok Chun Wan, lan, Mr. Ho Man Sum, Dr. Ho Tzu-leung, Mr. Hui

Hon Chung, Stanley, Mr. Lau Sai Yung, and Mr. Lee Ting Chang, Peter.
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Bright Ideas of CUHK Students Win Hong Kong Public
Policy Innovation Award

Two CUHK teams were the 2nd runners-up (Youth Sector) of the

Hong Kong Public Policy Innovation Award 2005-06:

« ‘Medical Service Concern T
Group’, formed by under- Ly R
graduate students, Lee Ho-
kei, Kong Tin-chun, Si Bao-
ling, and Tina Chan Yee-
ching, with project ‘Medical
Service up North’; and

« ‘Evidence-based Traditional j
Chinese Medicine’, formed by Ph.D. student Vincent Chung
(School of Public Health) and HKU M.Phil. student Wendy Wong
(Family Medicine Unit).

The awards presentation ceremony held on 6th May 2006 was

officiated by the Honourable Tsang Yok-sing, non-official member

of the Executive Council, HKSAR.

U For details, please visit hitp:/lwww.cuhk.edu.hk/enews/.

LA

No. 280 4th June 2006 1


http://www.cuhk.edu.hk/enews/

Encouraging Figures in
CUHK 2005 Employment Survey
Average $14.3K  Highest $70K

According to an employment survey conducted by
the University released on 18th May, both the
employment rate and salary level of CUHK graduates in
2005 are highly satisfactory. The survey shows, as at the
end of 2005, 97.9% of graduates are either employed or
pursuing further studies. The average monthly salary for
those employed is HK$14,263. Among the graduates,
the highest salary earner is a medical graduate who
earned HK$70,000 per month. On average, every
individual graduate has received 2.4 job offers.

The survey was conducted by the Career Planning
and Development Centre of the Office of Student Affairs
of the University from November to December 2005 by
means of questionnaires and telephone interviews. It
covered full-time first-degree graduates of 2005 and
M.B. Ch.B. graduates of 2004. 95.9% of respondents
were given their first job offers by the end of September
2005, showing a 0.3% increase from 2004.

Most graduates joined the commerce and industry
sector (73.5%), followed by social and public
organizations (13.3%), education (10.9%), and
government (2.4%).

The top seven career fields of CUHK graduates are:
computer engineering and information technology
(10.6%), accounting/auditing (9.9%), administration/
management (8.6%), sales and marketing (8.2%), medical
and health care (8.1%), teaching (6.7%), and banking
and finance (6.3%). In terms of job satisfaction, up to
94.1% indicates satisfaction with their current jobs.

Environmentally Friendly_
Biopesticide

ynthetic insecticide contains chemicals which have adverse effects on human health and the natural
environment. The lush Chinese University campus has a great demand for insecticide. The Landscaping
Section uses natural ‘home-made’ pesticide which is both easy to make and environmentally friendly — |
Rotenone, an extract from the root of the plant Derris elliptica.
i Belonging to the Fabaceae (pea) family, the Derris elliptica is a large climber originating in India, Burma |
i and Thailand and other tropical regions. It is also grown in Guangdong, Guangxi and Hainan in China. The |
: plant’s roots contain Rotenone which can be made into insecticidal formulations in the form of dust or aerosol.
; The Landscaping Section buys dried Derris elliptica from an old-fashioned feed
i store in Yuen Long (1). It is soaked in water for a day, then when soft, is pounded
(2) to loosen up the fibres. It is then returned to the water to soak for another three
or four hours. The sap from the roots will turn the water into a milky-white fluid (3).
This is then mixed with 50 or 100 parts water and sprayed on plants and grass.
Mr. Cheng Siu-bun of the Landscaping Section said, "We generally spray
Rotenone on campus once every three months. In pest-infested areas or during the
mosquito breeding months of April and May, this may be increased to once a month.
Few people make insecticide this way now because the process is tedious and it is
. expensive. A can of synthetic insecticide may cost you a little over HKS10 but a
| catty of Derris elliptica would set you back by over HK$40. However it is natura
and safe for the human body. Well worth the trouble, | must say. :
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CUHK Commends Young Researchers

he Chinese University of Hong Kong is a

distinguished comprehensive research
university in the region. The ‘Young
Researcher Award’ and the ‘Award for the
Best Research Output by Research
Postgraduate Students’ have been established
to further promote research development and
nurture the next generation of research
talents. These annual awards recognize
academic staff under 40 and postgraduate
students with exemplary research
achievements, encouraging originality and
innovation as they strive to create new
knowledge and contribute to society.

Recipients of the Young Researcher
Award 2005 are Prof. Tsang Hon Ki
(Department of Electronic Engineering), Prof.
Rossa Chiu Wai Kwun (Department of
Chemical Pathology), Prof. Dennis Ng Kee Pui

(Department of Chemistry), and Prof. Wong
Kam Chau (Department of Economics).

Recipients of the Award for the Best
Research Output by Research Postgraduate
Students 2005 are Mr. Yang Xiang Yin
(Department of History), Mr. Joe Wenijie Jiang
(Department of Computer Science and
Engineering), Dr. Petti Pang (Department of
Physiology), Mr. Deng Liang (Department of
Chemistry), and Miss Chow Wing Yin
(Department of Psychology).

Presenting the prizes to the winners on
8th May, Prof. Lawrence J. Lau, vice-
chancellor of the University, said, ‘Their
resourcefulness and enthusiasm are truly
impressive and their dedication is what is
required to perpetuate the fine research
tradition on our campus. Their success is an
inspiration to us all.’ :

SUPPORT FOR FIVE PROJECTS

he following five research projects undertaken by faculty members of the University have

succeeded in attracting funding support:

« Modernization of Chinese Medicine: From Clinical Efficacy to Drug Production—Two Innovative
Formulae for Comprehensive Research (HK$10,000,000)

« Texture Synthesis and Image Completion on Programmable Graphics Hardware (GPU) (HK$120,000)

Sponsor:

Innovation and Technology Fund

Principal investigator: Prof. Leung Ping Chung (Institute of Chinese Medicine)

CUHK investigator: ~ Prof. Fung Kwok-pui

Sponsor: Microsoft Research Asia

Principal investigator: Prof. Jia Jiaya (Department of Computer Science and Engineering)
 On the Security Issues of Network Coding (HK$120,000)

Sponsor: Microsoft Research Asia

Principal investigators: Prof. John Lui (Department of Computer Science and Engineering), and
Prof. Chiu Dah Ming (Department of Information Engineering)

¢ Genetic Modulation of HbF in Beta Thalassemia (US$26,751.06)

Sponsor:

CUHK investigator: ~ Dr. Li Chi Kong

National Institutes of Health, USA

* Functional Bowel Disorders in Chinese Medicine (US$403,079)

Sponsor:
CUHK investigators:
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National Institutes of Health, USA
Prof. Che Chun Tao, Prof. Joseph Sung, and Prof. Justin Wu

CUHK Students Create Social Ventures
with Promise for Business and Community

Corporate social responsibility is increasingly on the mission
statements of companies in Hong Kong and worldwide. Since
2004, Booz Allen Hamilton (BAH) has joined forces with The
Chinese University to run the first social venture business plan
competition in Hong Kong. The purpose is to instil in students the
spirit of social responsibility and the capacity for entrepreneurial
action. The students have to solve social problems in the real world
using an entrepreneurial approach.

Unlike other events where corporate sponsorship is about
advertising and promotion, the BAH Social Venture Challenge
invites businesses and community organizations to be involved in
a unique and meaningful programme with constructive outcomes
for the community. This year, five teams of 23 full-time MBA and
social sciences students presented their business plans to help the
needy. The winning business plan, ‘Kids Tour’, builds on the work
of the Salvation Army in the Tai Po by coordinating and expanding
community-based tourism, and adding a framework of Multiple
Intelligence Training for participants. Team members Benny Zhong,
Peter Liu, Caly Xiao, Phoebus Ng and Map Tang received a
certificate and HK$8,000 from Dr. Edward Tse, managing director
of Greater China, BAH. ‘Kids Tour’ also took the award for
‘Outstanding Presentation’.

‘Dr. Radio’, a plan to deliver highly targeted therapeutic
‘edutainment’ to hospital patients, won the second prize and
HK$3,000. Overcoming [#l. o e - - e
communication and :
cultural challenges, the
team comprised students
exclusively from main-
land China: two MBA
candidates Rain Wang
and Andrew Zhang, and
a student from the Social
Work Department,
Wendy Wu.

The Outstanding

Dr. Radio team members: fromleﬁ) Rain
Wendy Wu, and Andrew Zhang

ng,

- Written Plan award went to ‘Bridge Garden’, a venture designed to

recapture society’s investment in retired teachers and add value to existing

" children’s programmes. It was presented by Victor Leung, Billy Ma,

Allen Shen, Grace Wu and Isabella Zhang.
The judges were representatives from industry, finance and
government sectors.

FREH  CUHK Newsletter l




. Personalia + AZE&HEE - Personalia + ASBE)EE + Personalia - ASBE)EE - Personalia + AZEE)EE - Personalia *

Information in this section can only
be accessed with CWEM password.

2R ERETHER -
5h/E8A) A\ AR B 5 BR 2805 o

(CUETK NEWSIERTER |

#@uEwebsite http://www.cuhk.edu. hk/iso/

#ER AW
Deadlines for Contributions

- D7)

. . 1. The Newsletter is published on the 4th and 19th of each month. M dEEk M BN
g $$Uéﬂi+j:taﬁﬁlii P [ N 2 AIT cei;t:tiilt:::ltig:lsland suggestions should be sent to the Editor, Issue no. Issue date Deaa";;ine‘ﬁn
2. KRS HEE P XARENE (PAEM) REH CUHK Newsletter, Information Services Office, The Chinese University of Hong conimanr
(EEEE 2609 8584/2609 8681 » {HE 2603 6864 * TEHE pub2@uab. Kong (tel. 2609 8584/2609 8681; fax. 2603 6864; e-mail pub2@uab.msmail.cuhk. 281 19.6.2006 5.6.2006
. edu.hk).
msmail.cuhk.edu.hk) - 3. Contributions should bear the writer’s name and contact telephone number, and may %ﬂﬁ;‘] 19.8.2006 7.8.2006
FE AN B - Huhl R EAREESE » SrERHI T 4L R - be published under pseudonyms. No anonymous letters will be published. Supplement
sy P 2 4. The Editor reserves the right to reject contributions and to edit all articles without
= AN 2
AR AR SR R R A FU SR - AR 55 A UL notice for reasons of clarity, length, or grammar. Those who do not want to have their 282 4.9.2006 18.8.2006
B - articles amended should indicate clearly in writing. 283 19.9.2006 4.9.2006
AFIFFE 5 H RS~ EEIEE  FeR AT 5. The views expressed in the CUHK Newsletter are those of the authors, and are not 284 4.10.2006 18.9.2006
necessarily those of the University or the Editor.
9. 6. No part of this newsletter may be reproduced without the written consent of the Editor. 285 19.10.2006 4.10.2006
FrERAREESEmEED e - 7. This publication has a circulation of 3,900 and is primarily intended for staff members 286 4112006 18.10.2006
of CUHK. Copies are also sent to local educational institutions and individuals 287 19.11.2006 3.11.2006

AT T=TLEf RN ARE - HoEEH
M E R R AR TR AL - FAASRE - FEEeR AT -

associated with the University. Those who wish to be included on the mailing list
please contact the Newsletter direct.

s

e

I ——

N+ e BRAE

Printing: Sunshine Press Ltd.

B UK AR AR

EARE(E  REE R AEiE  BhEIREE c BEER BRERR SN (BT
Published by the Information Services Office, The Chinese University of Hong Kong
Director: Conita S.C. Leung Editor: Chor Koon Fai  Assistant Editors: Florence Chan, Piera Chen, Lawrence Choi (Executive) Graphic Designer: Ada Lam

SUF © HheEiE

No. 280 4th June 2006 3

5% | K@, CUHK Newsletter


http://www.euiik.edii.hk/iso/
http://www.iso.cuhk.edu.hk/restricted/publication/newsletter/redirect.aspx?issueno=280&mode=pdf
http://www.iso.cuhk.edu.hk/restricted/publication/newsletter/redirect.aspx?issueno=280&mode=pdf

/,/ =T AR

>
/, '-/}/ o407 Hong Kong Institute of

i I AN Asia-Pacific Studies
MR F SR

(BREF=-ARNERE  EEERHKE)
BXE BB 5 - BREG

BAREBUR - R ERARERBANRER
M= AT ASERMFARNED > (FEE
# - GEHER - EERREMEEBHXKRES
WA ERTETER _ZZAE—-A+ZETZ
H s fEBRIE ARG R0 T [ EBREK=AT
WEERE] - ATREZHIER=ATHHAL
SRR o T A AR A R B SRR
KR o MEFS> B =4 o LIS R R R B
B EEHE > UEW % BEEEANK=
PR [ o

[ P 45 — 9% 962-441-566-8 » “F-HEA » 155 +
xii B > AT o

WA= A TR

& IR O

A - R - RS - WRE R
FBPXAE WRGRFALR

Research Monograph No. 65
Indicators of Social Development: Hong Kong 2004

Edited by Lau Siu-kai, Lee Ming-kwan, Wan Po-san
and Wong Siu-lun

This book presents the findings of the eighth
territory-wide Social Indicators Survey conducted
during the period of May to July 2004. The focus of
the survey is on subjective indicators, which
include the perceptions, feelings, aspirations,
values, beliefs, behavioural tendencies,
grievances, and the sense of well-being of Hong
Kong residents from different walks of life. The
target population comprises adults aged 18 and
over who are living in Hong Kong.

The questionnaire used in this survey is
divided into two parts. The first part is a core
component, to be answered by all respondents, on
their quality of life. It is a permanent feature of the
periodic survey aimed at measuring social trends.
The second part consists of a number of modules on special topics, and each
is answered by a sub-sample of the respondents. In this survey, there are four
special modules: (1) fertility decline, continuing and life-long education; (2)
employment, cross-border activities, and identity; (3) legal culture and political
attitudes; and (4) health and class.

ISBN 962-441-565-X, paperback, 355 + xx pages, HK$80

HONG KONG 2004
Eaudty

Lau Sikal Lee Uing-bwan

Wan Po-san  Woeg Siudiun

[Homg Kong institute of Asin-Pacific Stosies
Tha Crinese Unneesity of Hong Kon
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Occasional Paper No. 168
The Equal Opportunities Commission and the Women’s Commission:
Central Mechanisms for Advancing Women'’s Status

Fanny M. Cheung and Priscilla Chung

The establishment of the Equal Opportunities
Commission in 1996 and the Women’s Commission
in 2001 marked two major milestones in the
advancement of women’s status in Hong Kong. fo,;’:i,",‘j’,’:"f,fj:"f’jf,;""wm 2
Women's affairs became a legitimate political R
agenda and were incorporated into the permanent lls Cung
state structure. This paper recounts the history of
their establishment and examines the roles and
functions of these institutional mechanisms in
addressing women's issues in Hong Kong. The
paper also discusses the challenges for 1@
mainstreaming gender in public policies, I
legislation and services by reviewing the b damat it
achievements and constraints of the two
commissions.

ISBN 962-441-168-9, paperback, 44 pages, HK$20

The Equal Opportunities Commission %

BT

Shanghai-Hong Kong Development
Institute

Occasional Paper No. 13

The Pan-PRD and ASEAN-China FTA as
Agents of Regional Integration in
Pacific Asia

Yeung Yue-man

ISBN 962-441-813-6, paperback, 20
pages, HK$15
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The Three Principles of Tree Preservation

Prof. Lam Kin-che on Campus Trees and Environmental Conservation

s an environment specialist, Prof. Lam

Kin-che, chairman of the University
Steering Committee on the Environment,
believes that having a policy on different
aspects of the environment is crucial. He
said, ‘Why should there be a policy?
Because it points us to where we should be
heading and shows us how to get there. It
provides a framework for discussion and
minimizes misunderstanding and conflicts.
Having said that, | must also stress that
different views are inevitable when it comes
to environmental issues. This is because they
are not only about science; they involve
mediating between different value systems.
Purely scientific problems can at least be
verified and lead to relatively unambiguous
answers. With values, there are often a
proliferation of views; the weight given to
different views also varies among in-
dividuals. While this is natural, we should
also encourage expression of opinion,
respect differences, and find common
ground among diverse views.’

Prof. Lam emphasizes the spirit of the
University’s environmental policy on
tree preservation. He explains, ‘If
trees would be affected by a certain
campus development project, we
need to think hard on how to avoid

the impact. It is only when impact is
unavoidable then we think of ways to reduce
it. And if the impact cannot be reduced, we
need to make adequate provisions for
compensation. “Avoidance, minimization
and compensation” are the fundamental
principles guiding every environmental
protection policy.’

He adds that the implementation of
these principles requires sufficient
information and that is why the Steering
Committee believes that a campus habitat
map and database on flora and ecology is
important. The database would contain
details of the distribution, species and
growth conditions of flora on campus. It
would help the University to plan its
development better. Prof. Lam is very
pleased that the database proposed by the
committee has received ‘the active response
and the support of the University’.

Campus greening is one of the
University’s priority tasks; it is also an
integral part of a green campus. | believe
we need to work hard to build a sustainable
campus environment. In terms of hardware,
we can give more consideration to green
buildings and on how to make even better
use of solar energy; to promote energy
conservation; reduce the emission of air
pollutants by minimizing the use of cars,
even school buses. In terms of software, we
can seek ways to lower water and paper
usage, besides conserving energy. We can
also assume a more exalted perspective,
i.e., that of sustainable development. One
of the ideas behind sustainable development
is concerted effort. We must all be
environmentally conscious. | believe this is
the direction the University can take.” [

B EBR R EBOR

Policy on Tree Preservation on Campus

AiREPAREMARBENIE K
BTHEKZEERABB—HEAKX
EREERESZEERINEHRE
BARBBER  ZBERNABRFIR
http://www.cuhk.edu.hk/greencampus/
treepolicy/indexc.html » 3D BIE o

In order to strengthen tree preservation
on campus, the Administrative Affairs
Committee has recently endorsed a new
Policy on Tree Preservation on Campus
proposed by the University Steering
Committee on the Environment. For
more details, please visit the policy
website at http://www.cuhk.edu.hk/
greencampus/treepolicy/.
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MEERERRR
New Dean of Science

YRR LR R AR - = TR RE/\AA—HED
ZENFLA=1+—H"
Prof. Kwan Hoi-shan of the Department of Biology has been elected dean of science for
a term of office of three years from 1st August 2006 to 31st July 2009.

HHERBREES
Free Staff Shuttle Bus Service
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A free staff shuttle bus service is available in June, July and August. The purpose of
the service is to facilitate staff members commuting between the train station and their
offices.
The free shuttle bus service for staff will begin on 1st June 2006 (Thursday) and end
on 31st August 2006 (Thursday). The departure times and routes are as follows:

Up Route (one bus per departure)

Opposite to Fong Shu Chuen Building (bus lay-by) to
New Asia College, with intermediate stops at the
University Sports Centre, Y.C. Liang Hall, Fung King-hey
Building, and United College

Monday to Saturday 8.30 am. and
8.40 am.

Down Route (one bus per departure)

Monday to Friday 5.05 p.m. and From New Asia College to train station, with intermediate
5.20 p.m. stops at United College, University Administration
Saturday 12.45 p.m. Building, Pentecostal Mission Hall Complex, and

University Sports Centre

The free staff shuttle bus service is not available on Sunday and public holidays. For
enquiries, please call the Transport Unit at Ext. 7990.

= fi H E AVNQUNCEMENTS

Due to the construction of the pedestrian walkway covering, the following
arrangements apply from 14th May to 31st July 2006:
(1) the bus stop will be moved to the opposite side of Station Road;
(2) due to inconvenience caused by construction works, the bus fare will be waived
from 8.00 a.m. to 9.00 a.m. on weekdays in June and July;
(3) the free staff bus services (8.30 a.m. and 8.40 a.m. departures) will be cancelled
during the period.

AREREREBIRENER
Investment Returns of Staff Superannuation Scheme and MPFS
HA SR AR A S BRI Ea T B S R A SR -

The Bursary announces the following investment returns in the Designated Investment
Funds of the 1995 Scheme and the Mandatory Provident Fund Scheme (MPFS).

—RENFwA April 2006
& i 1995 3t %] Scheme

xae Fund EER 40K S AR A3
'''' ( ;. %@g@é*—_ Benchmark MPES**
(R$t8%
unaudited) Retury || forreference only)
WE Growth 3.14% 3.87% 3.48%
A Balanced 4.84% 3.44% 3.08%
e Stable 2.77% 2.83% 2.16%
EHRE HK Equity 5.88% 5.64% 4.57%
EHEIER HK Index-linked 5.89% 5.48% —
#ICIRITIFEL HKD Bank Deposit 0.34% 0.23% —
3ETTHRITAEEC USD Bank Deposit* | 0.30% 0.11% —
HITERITIFEK AUD Bank Deposit* | 6.88% 6.73% —
BCTCERFTI#EC EUR Bank Deposit® | 4.19% 4.10% —

* HPREIEIROIIRE G5 A B A E R EE) -
Both actual and benchmark returns including foreign currency exchange difference for the
period concerned.

"~ BHMESBB IR E BRI B EERIFEREEERTE  AEETERLDA -
Based on the changes in unit price during the period concerned and using the standard
investment management fee. Fee rebate has not been reflected.

ATEREE 1995 : BEREES
Staff Superannuation Scheme (1995) — Investment Option Change

AMESRBNRE —BEEAFLH - HEMBHLERS  TRMBHREEE
http://www.cuhk.edu. hi/bursary/optionform T ikZerE » SR REHE R ATESHE
HY o HZZ RIEAR —BBAFENH ZHHEH BT » XESEE(TA
ZE/ANB)EFRRANEM -

EHFENEFERAMESHCABA L =ARABAEZR ) -
Pleased be informed that the form for investment option change effective on 1st July
2006 is now downloadable from the Bursary website at attp.://www.cuhk.edu.hk/bursary/
optionform and obtainable from the Payroll and Superannuation Unit of the Bursary. The
completed form should be sent by mail or fax (2603 7890) for receipt by the unit on or
before 20th June 2006 (Tuesday).

For enquiry, please contact the Payroll and Superannuation Unit at 2609 7236 or
2609 7251.
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