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HBHRBHKES Heads of Commonwealth Universities Gather at CUHK

191355 R LA e AR WG RER EBEE REA KR LB B - Established in 1913, the Association of Commonwealth Universities is the oldest inter-university network in the world. It held its
W& ALAESH EFBERITREGH -4ATH  RATEERHHF Conference of Executive Heads 2011 in Hong Kong from 6 to 8 April. On 7 April, participants from 22 countries came to CUHK
BERAR A BT K G o ARE LA TRE —RXEFHMHATRARAS—  foraday’s conference. With different cultural backgrounds, they may all hold different ideas of ‘union of man and nature’ as
L HRALHE (2B BARKR—EMES—FHREL AT conveyed by the Pavilion of Harmony, but it is still great to gather at the scenic spot for a picture. (For the full story, please
“Eo (A E4) read p.4)



SPEF

—}EEQ Handing Students the Master Key:

o] E [
=
VSREES i)
B A

== srsnrwRis ks R ARK IEEE
H #—vax sthrnz agnsswne

BEHBEENEENLS AR RS ETR L

S4A [ BRERREERRDL)  WE3A25REE -

RESHNEA NEREL S BREL SR SIBHA
BRAE RESSHPRFRER BRFEFIHESDE
HHEA - ARERHRSREE S MERE - WA RE:
MEARRZREAMRT IR RIERANHEHEAX
BT RRMERNNE  ETEAREE BE1HE
REEFTHETHER EXRBEABTNRE 76
EEEFEBEALS - BBHER —IEBAWE  FILATH
BRAMBNEE | A BB E TN A#ES -

BEERARR MBS - B BEM B BFEE
RE - 2007F RSP ARG ENERLEM - REEME
R REAEFMWIDER BRI E TIER) BRI ER

B2 —ER Al MeRE - A TAL BB MIEA

TAJETEEFR I BRI BCH [HEAE] X
A RIS HH KFREE BHINTER
BT B ERAFEERER BT B ME
JEE] - MBS - IRRAE RS -

REMBECHER  B203|1BMERE [AINFE:
PTAFERR AT A BRI RES - R T AMBE BRI heE
BEMMRGEESARNEE SR EHES

BRTHRECHEZRS BREGEETZHEAR  AEEK
HEWIA [RBE | RS- Hitibai: (R TE] REZ
BEE AERME k2 HAmNEAL HREERL

ARER | AT NHRFIRE T B HEREESE

ZRELVAEDABTREZ & BRFELESRZ R
EITASR A RHEAEEmELE -

WMERIEIBHTACIFER - Frklg SRR A ST
H R A REBAREIE TR R2005F s L [ EF4E B HEH
BREEMRES ] BPPARNEERILER #H
BEAA MR RMEE S BERENN LEERE
HERREHIFRREA MFRR - [BRFKRNRM
BRREPRAXEGIBRBEEGRNEE

HRB T EFANRMRERERZETEER  THEBTRE
BRmARALERENEE SBAETEBHME T
B HRT  BEETAOBMERRIENELBER
BHBE RRER LERRE EE#S - &2
ARZEEAD ZRBLE ZRETEOXL 257

A ERBEOBRN A -t [IRAE
A BREEAARARGE MEHNBCHEE Y
PtemttRESes —Eam -]

E No. 378, 19.5.2011

r. Baldwin Cheng, an alumnus of CUHK, has made
Ma generous donation of HK$10 million in support
of the development of the University’s General Education
Foundation Programme. To commemorate Cheng'’s
contribution, the Research Centre for General Education
in CUHK is now renamed the Baldwin Cheng Research
Centre for General Education and the opening ceremony

of it was held on 25 March.

It is not uncommon for rich entrepreneurs to make
donations to universities for building teaching complexes,
setting up scholarships or professorships. But for adonation
earmarked for the promotion of general education, there
must be some conviction behind it. Mr. Cheng explained,
‘From the recent natural disasters, we’ve witnessed the
power of humanity and the value of humanities education
in the face of adversity. Specialized knowledge can be
put to good use only when it is married with general
knowledge. Without general knowledge, specialists won't
be able to unleash their full potential. General education
is a master key that can open many treasure chests of
knowledge.’ This is the reason he earmarked his donation
for the promotion of general education.

Mr. Cheng is a generalist himself. Before gaining his MA
in Philosophy from CUHK in 2007, he had been educated
at the Holy Spirit Seminary and the Pontifical Urbaniana
University in Rome. When studying at CUHK, he was told
by many that philosophy would not help him land a plum
job. His reply was: ‘We study philosophy to understand
the nature of human existence, instead of using it as an
instrument for success.” He also mentioned the education
he had received from society. That refers to the knowledge
and curiosity about culture, social affairs, changing times,
and politics. Also important is the consistent evaluation of
your own value by asking yourself: “What can | do?’ This
is the driving force of growth.

Now Mr. Cheng has his own business. With his philosophy
training, he always has the needs of humans in mind.
So, besides profits, the yardstick he uses to measure the
success of his products or services is whether they will

make their users’ life better.

In addition to his own career, Mr. Cheng is engaged in
public service in a number of areas. He was dubbed the
‘king of public service’ by the media. In response to this
title, he said, ‘If “king” means a large number, it’s nothing
laudable. | believe what really matters is that you have
to put your heart and soul to it.” He said that when he
was young, there were times when his family was not
doing well financially and was unable to pay his school
fees. Fortunately, with the help of some good Samaritans
they rode out the difficult times and his family’s financial

Alumnus Donation to Support
General Education
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situation improved later. Now that he is financially
competent, he wants to do something to give back.

The Cheng family has been a staunch supporter of
the University. Under the patronage of Mr. Baldwin
Cheng'’s father, Mr. Cheng Ying-yim, and his brother,
Dr. Edwin Cheng, a research fund on general education
and philosophy research was established in 2005 to
support CUHK'’s philosophy and cultural development.
CUHK Vice-Chancellor Prof. Joseph J.Y. Sung expressed
his gratitude to Mr. Cheng and his family. He said,
‘The generous donation from the Cheng family is an
affirmation of CUHK’s humanistic and general education

tradition.’

Mr. Cheng is worried about many young people’s lack
of conversation skills. They are unable and unwilling
to enter into discussions on deep issues of life. But it is
his impression that the students who have completed
the General Education Foundation Programme are
more confident, resourceful, thankful, and able to seize
opportunities. He hopes that they will exploit their
potential to the full, know more about society, explore
different cultures, make more contributions to humanity,
and care about humanities related issues. He said, ‘If
a person lives his or her life with a sense of common
humanity, he or she will be able to make contributions to
society and the world.’ [
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AIDS Guru Holds Seminar at CUHK
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r. David Ho, the world-renowned AIDS researcher

who developed ‘cocktail therapy’ for HIV patients,
held the seminar ‘Challenges of HIV/AIDS at the Bench,
in the Clinic, and from the Field” on 28 April at the Shaw
Auditorium of the Postgraduate Education Centre at the
Prince of Wales Hospital.

In his speech, Dr. Ho talked about various aspects
about HIV/AIDS, ranging from the origins of the AIDS

NTAREIRBRBERS

epidemic, the discovery of its causative agent—human
immunodeficiency virus (HIV), the cellular factors that
facilitate or restrict virus replication, the intervention to
block transmission, the decline in AIDS mortality in the US
with the use of combination antiretroviral therapy since
1995, the suffering of AIDS patients in China, to the need
of policies to increase public awareness. Dr. Ho also urged
young scientists and medical students to ‘follow your
heart, follow your passion, don’t be afraid to take risks’.

Organized by the Innovation and Technology
Commission (ITC) in collaboration with the Stanley Ho
Centre for Emerging Infectious Diseases, CUHK and the
AIDS Institute of the University of Hong Kong (HKU),
the seminar attracted over 170 guests and participants,
including Ms. Janet Wong, Commissioner of ITC;
Prof. Fok Tai-fai, Dean of Medicine, CUHK; and Prof. Lee
Sum-ping, Dean of the Li Ka Shing Faculty of Medicine,
HKU. The event is one of the programmes to celebrate

the 30th anniversary of the Faculty of Medicine. &

66 Staff Receive Long Service Award
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total of 66 staff members were presented the 2010
ACUHK Long Service Award for their 25 or 35 years
of service to the University. Officiated by Prof. Joseph
J.Y. Sung, Vice-Chancellor, the awards presentation
ceremony took place on 15 April.

Professor Sung said at the ceremony that all the awardees,
should they be professors, personal secretaries, clerks or
computer officers, had made unparalleled contributions to
the University’s development over the years. These loyal,
long-serving and hardworking colleagues commanded
respect and admiration.

He continued, ‘Thirty-five years ago, in 1976, the
University had just moved in the unified campus in Sha
Tin a few years before. Today, 35 years later, four of those
who joined the University at that juncture are still with
us. They have all along been there for the University for
70% of its incorporated history. In 1986, the number of

full-time staff was over 2,300. Today, 62 of those who
joined the University in that year are still with us. They
have served the University for a quarter-century.’

Mr. Cho Cheuk-yin Joe, technician of the Laboratory
Animal Services Centre, Faculty of Medicine, has been
with the University for 25 years. He recounted that when
he first joined the centre, it bred only a dozen species of
animals. Now it breeds close to 100 species. This testifies
to the Faculty’s extensive research activities. He feels
honoured to witness the development of the centre and
the growth of the University.

Mrs. Woo Pun Yuen-to, office assistant of the Department
of Geography and Resource Management, was another
25-year award recipient. After getting married, she
followed in the footsteps of her husband, who was a
technician of the University, to join CUHK. The couple
then moved into a staff hostel on campus. Her husband
was a recipient of the first 35-year long service award in
2008. Mrs. Woo is happy to serve the University and sees
the University as a home away from home. g
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ACU Conference of Executive Heads at CUHK
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he Association of Commonwealth Universities (ACU)
TConference of Executive Heads 2011, entitled ‘Higher
Education in Hard Times—Risk, Reputation, Reform:
Developing New Business in a Changing Environment’,
was held in Hong Kong from 6 to 8 April. Organized by
the ACU, and co-hosted by three local ACU member
universities, namely, CUHK, the University of Hong
Kong and the Open University of Hong Kong, the three-
day conference focused on critical issues that heads of
institutions need to know in developing their future

business strategies. The conference attracted over 150

KERABERUEHZTATARIL

participants from 22 countries and some 50 guests from
local higher education institutions.

The conference on 7 April was held on CUHK campus.
Speaking at the welcoming ceremony, CUHK Vice-
Chancellor Prof. Joseph ).Y. Sung expressed his support
for the conference as it provided a platform for vice-
chancellors to share experience on key issues confronting
higher education in today’s globalized world.

Prof. Jack C.Y. Cheng (left), Pro-Vice-Chancellor of CUHK,
presented the session on ‘Update Review of Higher
Education in China’, sharing the latest development in
higher education in China pertaining to its major projects
and pilot reform programmes, research development in
major universities, problems and challenges in mainland
higher education, and China’s five-year educational

development plan.

Prof. Carmel McNaught (right), director of the Centre for
Learning Enhancement And Research, spoke on Data
Management in the E-environment session and made a
presentation on ‘Collecting Evidence about Teaching and
Learning Outcomes to Enhance Local Quality and also
Institutional Policy Development’. Another six speakers
from Hong Kong, the UK, Malaysia and Africa made
presentations on that day. &

Centre for Disaster and Medical Humanitarian Response
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he inauguration ceremony of the CERT-CUHK-

Oxford University Centre for Disaster and Medical
Humanitarian Response (CCOUC) was held on 19 April
at Cho Yiu Conference Hall. Prof. Andrew Hamilton,
Vice-Chancellor of the University of Oxford; Prof. Joseph
J.Y. Sung, Vice-Chancellor of CUHK; and Dr. David
Wong, director of CERT, officiated at the ceremony. A
tripartite MOU was signed between Oxford University,
CUHK and CERT, followed by an unveiling ceremony,
which signified the commitment of all parties to the

creation of CCOUC and its future contribution to

n No. 378, 19.5.2011
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TEACHING AND RESEARCH PARTNERSHIF

FAL RN BRI R E R AL TR RS AL o R R A A R BB SRR B ISR
From left: Prof. Chan Ying-yang Emily; Prof. Fok Tai-fai, Dean of Medicine; Dr. David Wong; Prof. Andrew Hamilton; Prof. Joseph J.Y.
Sung; Prof. Sian Griffiths, director of the School of Public Health and Primary Care

research and training to alleviate the impact of disasters
on health.

Professor Hamilton said, ‘The recent tragic events in
Japan, in which so many lost their lives following the
earthquake and resulting tsunami, underscore the need to
do everything we can to prepare for natural disasters and

respond effectively.’

Professor Sung remarked that CCOUC will serve as a
platform for research, education and knowledge transfer
to community counterparts in the area of disaster and

humanitarian responses in the Asia Pacific Region and

beyond. He thanked Dr. David Wong of CERT for his
generosity.

CCOUC will be based in the School of Public Health
and Primary Care in the Faculty of Medicine and led by
Prof. Chan Ying-yang Emily. It aims to build capacity in
teaching and research in the area of disaster responses,
and will continue to provide training services to health
care practitioners to equip them with knowledge and
skill to facilitate effective and efficient medical care and
immediate assistance to the local community as well as

vulnerable groups. &
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State Key Lab in Oncology in South China Strategic Summit
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he State Key Laboratory in Oncology in South

China (SKL) Strategic Summit was held on 16 April.
Twenty key investigators from CUHK and the Sun Yat-sen
University gathered in Shenzhen, exchanging research
ideas and identifying collaborative projects for the
next five years. The summit was an occasion to review
the progress of the SKL and to do strategic planning in
preparation for the next evaluation by the Ministry of
Science and Technology. &
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Academia Sinica Academicians Visit CUHK
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n order to establish closer partnership with Academia
ISinica (AS), CUHK launched the first AS Academicians
Under this
academicians from AS visited CUHK from 3 to 6 May for

Visit  Programme. programme, three
academic exchange. They were Prof. Wang Fan-sen (left),
vice-president of AS; Prof. Tao Jing-shen (centre), fellow
of its Institute of History and Philology; and Prof. Hsing
I-tien (right), distinguished research fellow at the same
institute. During the visit, they delivered public lectures at

the Lecture Series by Academicians.

The theme of the first ‘Lecture Series by Academia Sinica
Academicians’ was history. Professor Wang talked about
the history of 1911 Revolution; Professor Tao analyzed the
foreign policy of Song Dynasty; and Professor Hsing gave
a presentation on the resources for Han studies in Hong
Kong. About 200 people attended the lectures. &

CUHK Scholars Take Part in Establishment of New Academy
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n order to form a strong united voice on behalf of
Ithe humanities, Hong Kong’s leading humanities
scholars from all of its institutions of higher education
has established the Hong Kong Academy of the
Humanities (HKAH). The academy held its inaugural
meeting on 18 April and formed its first executive
committee. Prof. David Parker from CUHK was elected
its secretary. Another member from CUHK elected to

the executive committee was Prof. Simon Haines.

Professor Parker said, ‘Excellent achievements in the
humanities in Hong Kong often go unmarked. Part of the
mission of the HKAH is also educational: to help explain
and show more clearly how the study of the humanities
enriches our society. This kind of analysis has the power to
provide in-depth insight into why, how and what humans

think, believe and value; it provides understanding of the

underlying frameworks people use to choose, act and

make sense of their lives.’

The academy has drawn its 39 foundation fellows from
all eight of Hong Kong’s publicly funded institutions
of higher education, as well as the Open University of
Hong Kong. Other foundation fellows from CUHK are
David

Faure, So Fong-suk Jenny, Wong Kwok-pun Laurence and

Professors Hsiung Ping-chen, Shun Kwong-loi,

Lee Ou-fan Leo.

Professor Shun said, ‘Most humanities disciplines have
a distinctive nature different from other non-humanities
disciplines. As a result, there is also a difference in, for
example, the way to assess advance in scholarship or
to structure inter-disciplinary inquiry in the humanities.
The establishment of the HKAH is an important step
forward in facilitating the understanding of the distinctive
nature of the humanities and in forging a link between
the development of the humanities in the region and
internationally.’ [
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Fund for Japan Earthquake Relief Sent to Red Cross
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wo months have elapsed since the catastrophic
TTohoku Earthquake and tsunami wreaked havoc on
northeast Japan on 11 March. The CUHK community,
including the Student Union and the Department of
Japanese Studies, has launched a fundraising campaign
for the victims and has raised HK$473,860 in total. The
amount has been forwarded to the Hong Kong Red Cross

for the earthquake relief efforts. &
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7th Chinese Universities Shakespeare Festival Performance Finals
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The Seventh Chinese Universities Shakespeare Festival, jointly presented by the
Department of English and the Office of the Arts Administrator, and sponsored by the
Dr. Tien Chang Lin Technology Innovation Foundation, will hold its performance finals
at Sir Run Run Shaw Hall from 23 to 25 May at 3:00 pm. Fourteen competing teams
from mainland China, Hong Kong and Taiwan are going to present selected scenes from
Shakespeare’s renowned plays in a manner proven to entertain the audience. The CUHK
team is also one of the finalists.

Free tickets are now available. Interested parties may visit www2.cuhk.edu.hk/
shakespeare/index.php or call 2609 7528 / 7851 for further information or ticket
reservation.

MEARBRERPRBAARIE
CUHK Recognized as Prescribed Foreign University for Donation Tax
Credit from Canada Revenue Agency
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Self-Portrait (2006, oil on canvas)
by Li Ha-tik, Master of Arts Programme in Fine Arts
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CUHK has been recognized as a prescribed foreign university under section 3503 of
the Canadian Income Tax Regulations and was added according to Schedule VIII of
the regulations by Order-in-Council P.C. 2010-551. With official receipts issued by
CUHK, donations made by Canadian donors can be claimed against the taxable income
according to subparagraph 110.1(1)@)(vi) and paragraph 118.1(1)(f) of the Canadian
Income Tax Act.

This will hopefully foster closer relationships between the University and our alumni,
patrons and friends in Canada. The donation form for Canadian donors is available on
the Office of Institutional Advancement’s website (www.cuhk.edu.hk/oia/canada). For
more information about supporting CUHK, please contact the office at (852) 2609 8648
or email: oia@cuhk.edu.hk.
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The University mourns the passing of Prof. Baysung Hsu, Emeritus Professor of Physics
and former Pro-Vice-Chancellor of CUHK, on 26 April 2011.

Professor Hsu joined the University in 1964, and was the Founding Professor of Physics.
He had since served the University as Chairman of Physics, Dean of the Faculty of
Science and Pro-Vice-Chancellor. He was appointed Emeritus Professor in 1995.

www.cuhk.edu.hk/iso/en/features/style-speaks/index.htm/

The Elements of Style

Style is holistic, as we may talk about a classical style or a journalistic style. An English
proverb, probably deriving from Comte de Buffon (1707-88), even goes, ‘The style is
the man.’

But style is also about detail—the commas and the plurals. Hence, style can be broken
down into its elements. Generations of writers of English have benefited from The
Elements of Style by William Strunk Jr. and E. B. White, an elegant little book which
summarizes for the discerning reader rules and principles on usage as well as offering
writing tips and a list of commonly misused words and expressions.

Under the rule ‘The number of the subject determines the number of the verb’, the
learned authors offer this caveat on a singular subject taking on extra ballast:

A singular subject remains singular even if other nouns are connected to it by with, as
well as, in addition to, except, together with, and no less than.

The example immediately given by Strunk and White is:

His speech as well as his manner is objectionable.

Editor

Note: A very knowledgeable reader did respond to the last instalment of ‘Style
Speaks’ and suggested that the most commonly accepted longest word in English is
antidisestablishmentarianism (28 letters long).
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fophb'e Director of Personnel
‘;
AR AEENTIE?

Can you briefly describe the work of the Personnel
Office?

AZERNTHEHRTES RTEREREIN BEEEHEE
NEE BE REKESHESZENER  AEFRBNE
BB RAMEFEN TIERE B ERINERIRIEBUR M AT E: -

TIEZLE  FEAE SH BE B4 RIKRIEE: £
BEMFEI AREFEEERF IN TERERAZ
REZEESFBUWREIR WTBEEEES BEEXAZE
BEE EARIFLREFENENEREN HEB HE
B ENITAME  EIMNARE R ERE -

The Personnel Office has a heavy workload. In addition to
the recruitment, it takes care of staff welfare like housing
allowances, medical benefits, leaves, and compensation.
It is responsible for personnel services such as certificates
of service, visa applications, staff outside practice,
performance reviews, salary adjustments, promotion,
substantiation, contract renewal, retirement and extension.
It organizes staff training and updates staff information.
The office provides services to various committees like the
Administrative Affairs Committee, the Joint Consultative
Committee, etc. Employee misconduct investigations and
discipline also fall into its scope of work. These don't
happen very often but require careful handling.

ABEEEENER? A HE 2

Any new initiatives? Challenges?

AR B RARB S, KRB F—BFH TEIEHK
BIMBEMBE=ERE WHRI=F (2R Bk
B) ZEHBABAFTLRES FRHMNELT B &
NEEH B AARE A REMERELEF 66
B ARBEEARESATHRERS (KEIEEG) - BHR
ARBIREZ THERBETS— ZMCENEBE  BRK
VAMAT

To be in line with international practice at universities
worldwide, CUHK adopted in the last academic year a
three-rank structure for professoriate staff, comprising
assistant professor, associate professor and professor.
The recruitment, promotion, contract renewal, etc. of
academic staff are handled by the committees on academic
personnel at three different levels, namely, departments,
Faculties and the University. The new challenge for us is
certainly the recruitment of staff for the implementation
of the four-year university curriculum next year and the
enforcement of the Minimum Wage Ordinance on 1 May.
Jobs at CUHK vary a lot in terms of working hours. We
have to make sure that we comply with the law.

ARY=-NEHFENRREIEEE MM ?

How is the recruitment of staff in preparation for
3+3+4 going?
RABFERM  REE2007EMIETEIBEATIE Rl
MEERHK ZESEEETATEERE S2A8%
RBEBBA G - LIERIEE IR AHE 220k o FTaRIZI5 N

EX BB E R E - FTATNSILIEEAD - 35 I

TATAVEEBIE  RRGEEILIN - ERAFTHFER B
FAFHREIE BRiEEE TR AAR -
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The University started the recruitment exercise for it as
early as 2007, with special emphasis on the recruitment
of senior professors. So far, we've appointed more than
10 senior professors and 200 professorial staff to fill the
vacancies created by normal attrition. As languages and
general education programmes will be enhanced in the
new curriculum, more instructors are needed. About 10
instructors have already joined CUHK and more will be
recruited. And over 15 staff members have been recruited
for the five new Colleges so far.

EALEREBRFEBEMAZHANED?

Any recent trend in the concept of human
resources management?
WEANEREBEREINFORE TEREELEHR
THEZBH P REEARKHGHER  FHE2003F2
FUEEXENE REFTENETIRMHEHE - )M
AR EE BRI RBERE - RPN R R
R HENREA - PINEBERBENER  c KEE
MARIVER ThiElE Sse A EaEMERRH 20084
REEBRMHEERD EERALERRE  UEMPIER
FBERBE WIENAESERAGEEENTREERL 55
H-ERBEINFERRARFHNE T RERNASFE
BB wHEMERTEEAS AAGSSHEEIIRE
SINERGEZ THREHEER L TEHBPEREEE-
i AT E A
The latest trend of human resources management is
the stress on the health and well-being of staff, and the
work-life balance. That’s why the University launched
the Employee Assistance Programme in 2003, offering
counselling to employees who are faced with family,
matrimonial or emotional problems. We also organize
talks to introduce staff to knowledge about health, such
as occupational health. CUHK has introduced a five-day
week to provide staff members with more leisure. In 2008,
we began to provide paternity leave, adoption leave and
bereavement leave to our employees, so that they can take
better care of their families in different stages of life. On-
the-job training and performance-based salary system are
widely adopted human resources management practices.
Our office has professional staff responsible for staff
training and performance reviews. We've also simplified
recruitment procedures to give individual departments
more flexibility in recruiting their staff.

AIAHENB—TRERXNIERR?

Can you briefly describe your daily routine?
BROZPAER FREREEE FHEARERES
BBERBESEERMN [ERLMEE]BERIE T
BRTERAMSFARE MRS REE BEEEK
By Al WEELABTRE REREFRERFRDKEN
KE ERAEEEXHECERA - —RRHASREXE
B FORRIE B RFBE BAEPHX E—88R B
FMEEEE I SFNEEEEH T R -

I check my e-mails upon arriving at the office for any

emergencies. Then | start to work according to my ‘to-
do list’. But other urgent matters, meetings, phone calls

always come up. If | don’t have any business lunch
appointments, I'll stay in my office during the lunch break
to read documents and have lunch. | try to return home
for dinner before 9. After that, | have a little chat with my
husband and watch some TV. | return to my documents
and check e-mails again at 11 before going to bed.

AEU=ER B ARBR AR NP KEE?
Can you describe a typical CUHK colleague with
three adjectives?

RE BENTERT -BEBZIN—IE fEE RS-
Friendly, polite and treat each other as equals. | would like
to add one more—they love the University.

MREREASERENERE?

What do you appreciate the most in your staff at
the Personnel Office?
BIEEMEREMHE GG ARG EERE BTEHN -
ALIE - BEEEHEE MM ™MEfER 25 B0
RARERE BEEAELET BREMERHZIFMN
o
Their esprit de corps. Our staff members are diligent,
dedicated, considerate and work as a team. It is great to

have such competent and committed people to help me
and serve the University.

PRARKNEBREARBHBRISHE REE?

Retirees have a long enduring relationship with
CUHK. Why is that?
BB ERFANBEE U —ABWKRE - BERKE 1]
MERARMBRERG REOKREE R TPEUTRD
S B HRERES - B HMIA U EBHIR
T IRBI KRR AR B ©
I think it is because of the close and harmonious
relationships among the CUHK community. Retirees keep
in touch with their former co-workers and care about the
development of the University. Some keep on supporting
the University in different capacities. The picturesque
campus also draws them back to the University from time
to time.

HEASBSEEREZES FEERESHNE?

What is your most memorable experience as
Director of Personnel so far?
RESHZ2003E 055 F AT ST ANE BB -
REFEABBNRHIHETHRNEE gIRIRKEME
HERBERERLE —RAHET—EFRE TR - ERFEH
DRFEOREBGLAINHIHIRADRFASL - S FIE R
—EREERERR -FIEABE BHBRIEFHAB
AP EA B RN EOMRVEME - WIFBMAREE
ER -BEERAZHMBHE BRTOMANES MEK
8B — A BB R ER i fF E o
The most memorable experience is the severe budgetary
cut in the 2003-05 triennium. The University management
tried hard to minimize the impact. Prof. Liu Pak-wai, the
then Pro-Vice-Chancellor, made tremendous efforts to
formulate plans to deal with the cut. At that time some
staff members, who feared that the University would cut
costs by outsourcing work and they would lose their jobs,
held banners in protest. | felt sorry for it. They just wanted
to express their concern and didn’t intend to make things
difficult for the University. Their worry disappeared after
the University explained to them its measures. In fact, not
a single staff member was laid off because of the cut.

REEBREWE?

Which part of the CUHK campus do you like
best?
NEFE BN LAKE T R EE REZERILAEK &/
EENIERMEE HFHRHREE -
| like places with mountains and water. CUHK’s hilly and
watery campus with lush greenery wins my heart. [

TE(HALE) SHEABRREEREESEE
Dr. Luk Wai-cheong Scotty, Director of the
University Health Service, will be featured in the
next instalment of ‘TEN QUESTIONS FOR’.





