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Editorially Speaking

’Gay couple’ used to be a dramaturgical term referring to the stock characters in eighteenth
century English drama where a man and a woman insult and torment each other but comically
reconcile at the end of a play. The most famous examples are probably Shakespeare’s Benedick
and Beatrice in Much Ado About Nothing.

Gender roles and expectations do change with the times. The Newsletter talks to Prof. Diana
T.F. Lee, Chairperson of the Committee Against Sexual Harassment, who shares the results
of the online survey conducted last year to point to future directions for further promoting
gender equalities on campus.

What does the number 180,000 suggest? It is the population of the Mongol minority in
Hebei, roughly the number of babies born worldwide in halfa day, and the number of CUHK
alumni (who automatically become members of the CUHK Convocation). This body of fine
products of CUHK has been busy supporting the University’s initiatives. Hear its fundraisers
Dr. Chan Chi-sun, Mr. Arthur Lee and Mr. Simon Wong on what fine deeds have been
done or are being planned.
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Congratulations to Prof. Lan Hui-yao (photo) for winning the First Prize in the Chinese % L By E

Medical Science and Technology Award 2015! ‘Viva Voce’ talks to Professor Lan and traces m"-J L’Jrj-' :’J iF /j\. - (,\ )

the path he has travelled from a medical student in Guangzhou to an acclaimed researcher who \ 2 r ¢ r SYat L L2 .
has, in the fine CUHK tradition, combined China and the West. 'I JJJ'”J _'JJ J" J'r] riu.“.'..lj "-""”J "'I'r"' (p' '.j)
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g Renowned kunqu artist Shen Fengying and the Suzhou Kunqu Opera Theatre were invited by the Kunqu Research and Promotion Project to perform
DEEE £ Viva Voce excerpts at Lee Hysan Concert Hall on 19 March. Before making her entrance on stage, Miss Shen grabs the last minute for practising.
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< B H) CERIEAR R BI) 1996 F £ 20 AT —F -
RRERRERR Z 5 HIFTPI L ERBEK - 518

BRI RENREIERRFEE YR RERES
(TH (28] ) - ERERENFITS SHEENEH-

RTHAEKREHBRORBHEIEE HIERE HRFE-
FRERENE L URNABRHREERE 88X
FETTREMREBR LMERAE URELEBETME
ERHR-ABWE —TAENEMEE  EH36.8%EF
1 63.2% 2Lt

ZESIRFFHHR (£8) BH: [DTREHEREK R
ML ERESIZENAR ERRRIETANEZE
N EBRNEEHEFED

BLRBHAARNE

AEERZpEREL=([EGRIEH FRNREONER -
ER b ZHEEAERMERFENEE - S TERNZDE
TR [MBEABER BXLINEERHSEBENE]
(LML EME R PERETR] - [RIEBHEEHAEL
SHENRR] -

)/
OIS BEEAEXEN (B FHhpaEin
FE TR [EEMAVERL AAERREGEN
RIRIROZENE @B R AHER B FRBHE AR -

FYREH MUESERRE EEHABARND R JERE
2T BB AR K RBE = 4 69 - BT FE A% R 14 ) i 41 18 A
BETD REREF T A B AAEAE - R E R B L A
M B o

FEFIHEIRITA - fIN AR ECER F S - g2k
wHEENRY ZENSBAL AEXGHERERRZ
FIRBABKIERE - ERBTRBENRELLERR-

RS EFRIERENRR ARAXTERRER X
HERATER BREGTEAEER  CALNEHFTHRR
HERE MR DB Bt BIERRRIERER SR
RE EEMTRAREBHMMEEZNER -

»

THFRH [BLEHAMRENT TR BARAREX

MEIBEEREE - BRI ARERFEER ZMMT R &I

ZEgHAN480RIER NEIRFLE P [Gentle Men &

FREFE]  NEBEBAEBE RTRAAEFR R

B ORS2MEHERARTEAKRSNR® SRR
(B R

A3 e I R R

A (91.8%) XA ERTOIBERBEEX E5RE
BERMERENG8.2% EF26.2% [EERAHHERTT
il KB (51.8%) BIEZBER BER MEER @R T
YERIFIS  WFRREE -

b/

ENEER | FHRH - [REBESILEEMESRE
HEHMBETE - BERPARKTRIEL ESHHT LA
BLETTEY - A RERRR I RE

[RRECXIMERE BEERESFEMNREENHAA
NRRA R HEZESNERERE/RF/NENE
BRTHDAERETAEEBNERE CEZHREEMR
E o RAEREH ANFRBEELARAMLIFTERE A
PR BEMARHESE | THEHEFR EFTANRTA
RRTEIE BRI TFERERB M ARRE B2
T RER B -

475 « 4.4.2016

Photo by ISO staff

BEYMBEBERISEEE (32.4%) BERERL 2
(29.7%)  EAF EE/ THE (25.5%) ~ BRENER AT E
NAFEREFERF (221%) °

b b

REXEATBRES RWE - FHIRERE - AMERGFRESR
ReeE FEHERBFSHBE THREE RKBRRE
i - KEMES R SRE -+ BERRGRR
% BAEEHRHENERECAHERS -t [
2LTIR MEAMEHENEEER - SRHETIH
EFNRB BXURBOEASE | ZEEZHAREREH
FZEINRENER EXRBEENESIEXHE -

FTEHBEME

BXURENEEESD 9.9%KRTEHEMHME LRIKMA
RERFTER/ RERF EH33.3%H LAIESEES
W THRET REREERHE BNER8g-

¥
YA LRBEEEMEEAREMEMERBEE
RETEAESRE - ZARF ERERBERE- [BET
BRBEEE k) LR mESE ERERIETEMRE-
BPVEFRIGIET TR EA BRSS! L&MW A JBMI b
FERERIERE ENAE  URINFAESMEEEEEN
FEFZTEANBRBEERRFENTE L TEY

HEEBERRE

[@RIEE | M [REREG | RERIFERBE RO ES
FHB21.4%H42.9% R E=ZEB ]| A91535.6%-°

b b

(BB ETZA—FABKERB LIERBBE
BEFTE TAERA M - ERI=NZRBRERRA
BETRMAETEN T REBNTEEZ AR
BEBRAERE MEfEMETSEREENERREES
ALH - SRER SRR EREBHNEE A AGKRER
THERE BEMRMMTT - | FHIRFH

UHK was the first among all local tertiary institutions
Cto set up a policy against sexual harassment and
established the Committee Against Sexual Harassment
(the Committee) to promote gender equality and mutual
respect on campus in 1995. Last year, the Committee
conducted an online survey to explore the level of
understanding shared by CUHK staff and students on
the University’s policy and procedure against sexual
harassment, as well as their views on sexual harassment
and gender equality, personal experience of sexual
harassment on campus and their reactions. A total of
2,900 completed questionnaires were received. Among

the respondents, 36.8% were male and 63.2%, female.

Prof. Diana T.F. Lee (photo above), Chairperson of the
Committee, remarked, ‘After data analysis, there are
several observations which can serve as important
references for enhancing our policy, publicity and

education planning.’

Views on Sexual Harassment:
Gender Differences

Respondents were requested to express their views
on three statements related to gender equality. The
one receiving the most disagreement was ‘even if men
and women have equal income, men should pay for
all expenses when they go out together’, followed by
‘women rather than men should not engage in premarital
sex’, and ‘swearing and obscenities are more repulsive in
the speech of a woman than of a man’. In general, most
of the respondents tended to agree that men and women

should be treated equally.
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The results also showed that males tended to be affected
by the stereotypical gender role of men being dominant
and strong, and women, submissive and weak. ‘We
ought to reduce gender stereotyping on campus—not
only does it exert pressure on both men and women, but
it also hinders their personal and career development,’
Professor Lee observed.

According to Professor Lee, even though biological
differences between men and women do exist, presuming
one’s work ability based on gender stereotype should not
be encouraged. For example, it is not necessary to assume
that all labour-intensive duties should be carried out only
by men and that women are more detail-oriented than
their male colleagues.

Respondents were asked whether they agreed that acts
such as ‘unwelcome physical contact’, ‘repeated attempts
to make a date which is unwanted’, ‘sending e-mails,
messages from online social networks, phone calls,
letters or faxes which are of a sexual nature’ are sexual
harassment. The results showed that men in general
shared a more lenient attitude towards sexual harassment.

When asked for their views regarding

misconceptions on sexual harassment, the respondents

seven

tended to disagree with all of them, though gender
differences in all seven statements were statistically
significant. The results showed that male respondents
were more inclined to believe that sexual harassment
was only a result of exaggeration, misunderstanding

or over-reaction.
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Professor Lee said, ‘It is obvious that, when it comes to
the definitions and views on sexual harassment, male
respondents are less certain. The findings suggested
that we have to put more emphasis on the education of
gender equality.” Recently, the Committee co-organized
a ‘Gentle Men Youth Ambassador Scheme’ with Anti480,
which aims at enhancing the understanding of gender
roles and personal development, re-considering the
image of ‘men’, and discussing related gender issues
through experiential learning.

Don’t Keep It to Yourself

A great majority (91.8%) of the respondents

indicated that they had never experienced
campus, while 8.2%
confessed that they had. Among the latter, 26.2%
had ‘confronted the harasser’. Most respondents (51.8%)

sexual harassment on

tended to adopt an evasive attitude by trying to ‘avoid
contact with the harasser’, e.g., by skipping classes,
changing courses, or transferring to other departments.

3

‘It won’t help,” said Professor Lee, ‘the harassers will take

avoidance as forgiveness to their advantage and will continue
their offensive acts. Tell them boldly that their actions are
unacceptable and order them to stop their misconduct
immediately; that’s the way to solve the problem.’

‘When one feels one has been sexually harassed, one should
immediately talk to the people he/she most trusts, such
as a family member, a close friend, or seek help from the
Committee. The Committee will help determine whether
the action in question is considered “sexual harassment”
and offer ways to tackle the issue. Keeping a written record
of the incident in detail will be useful for filing complaints
and for future investigations’, Professor Lee added. If the
victim does not want to report the case to the University,
he/she can also look for help from the Equal Opportunities
Commission, or take civil action in the District Council.
Most importantly, don’t keep it to yourself.

Among those who had experienced sexual harassment on
campus, most of them indicated that they felt ‘depressed’
(32.4%), ‘insecure’ (29.7%), were ‘unable to concentrate
on studies/work’ (25.5%) and ‘felt unequally treated on
campus’ (22.1%).

3

Professor Lee reminded victims of sexual harassment to
seek counselling advice as soon as possible, even before
the complaint is filed or the case is established. However,

many are unwilling to do so despite abundant resources
on campus. The Employee Assistance Programme

provides a 24-hour hotline service. The Office of Student

Affairs
also  offers

psychological counselling
services to students. Professor
Lee said, ‘We need to do a lot more to
about the

counselling. Seeking help is not a sign of weakness and

re-educate people importance  of
victims of sexual harassment should not blame themselves.
The Committee recommends the University to provide more
appropriate channels and resources for victims of sexual

harassment to obtain timely professional counselling.’

Educating the Leaders

Among respondents who had experienced sexual
harassment, 9.9% indicated that they had reported their
cases to their supervisors or the University. 33.3% of
them indicated the supervisors had talked with both
parties concerned in order to have a better understanding
of the case, provided or suggested counselling services

and referred the case to the Committee.

b

Professor Lee emphasized that supervisors and heads of
departments have the responsibility to communicate the
University’s policy against sexual harassment clearly to
their colleagues, as well as to raise the awareness against
sexual harassments among them. They should act upon
a complaint promptly and seriously. ‘If anyone has the
courage to take a step forward and ask for help, the way the
management responds to the situation is crucial. We have
uploaded specific guidelines on the website for supervisors
and managers, indicating their roles in preventing sexual
harassment and the procedures for handling the issue. We
hope that supervisors can show as much understanding and
support to the complainants as possible.’

A More Focused Education

Respondents who had ‘browsed’ and ‘heard about’ the
University’s policy against sexual harassment were 21.4%
and 42.9%, respectively; while 35.6% of them ‘haven’t
heard about it’.

b

‘Almost half of CUHK members are aware of the
policy against
encouraging figure to show what we did in the past had

University’s sexual harassment—an
been effective. But we still need to work harder, as about
one-third of them have never heard of the policy. The
ultimate goal is not simply to get more members of the
University to learn about our policy, but to promote the
values of gender equality and mutual respect, as well as
to ensure a safe environment on campus, where everyone
can realize their potentials and be free from the threat of

sexual harassment,” Professor Lee remarked. [

HERERFEFHEREEWA
Details of the survey findings can | g PiitiEE=5E
be found in the Committee website: | E§4 Sommitee Against

http:/Ipolicy-harass.cuhk.edu.hk.
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It’s Up To Me and You: pitch in to support your alma mater

| |2 ATDRRABIES PRBE—EX AKX
REBPXARBRRFZGOKE - REMRBEP

REXRL RMEERAFHE T/ \EG82—

B—PARKTMERRRFHEEHRKE 2 HREY
o RRFFEHILAN1993F ' RIEEZ - BLUREBHREL
ARG BEUNERRERRES FTHRIESE B -HES
SEHERRBRIELMTE-

REFHEHE1H26 AR 1T2016 FE &G SRR B H2
(PFARBA) B TRAFZEET [EBRE/NME] WA
SARMMBIAEA HABR R ZEEH TIE - AR I
Bl ER KR REAR -

REFZSRAELSFESNET ARIFEE+TD
RRBERAEEEE - P REREIFL NI REL - T85T
2019F R T M RHFEATIRERESENE R BERRE
ARGFEALKBERGHNE ) - BRI EAZFEES R
HERBLAMEEZAHE -

REFFZSETRFEEERE P EAAE
RHER  RIERARDZRRIBHER -
PAREGKE MHEERRE
REFZSEFEZZTRLLELERELE BRBLER/S
BRENEKE -RERFZGETHRANE N AR
H BRI HEER HEEK RIKEHRSE ZFI
RRFHEGRREERS

RIBLH: [RAATEES R NENEBREHR - UAES

ABREHIBL  EH
RELRS

K& J\ZEF%WIJ %FﬁnT_LE’Jg“’METEi’]LAﬁE*?F'J SRE-T
FNELBEREEMELNESRER AGEKLZES
*Z/EEEH’E,%T"

BREASERENDERTEE TERER RELH: AT

BRTBFE-REE ERFTABREASE N T=E%
T MIBEEERIRRIAR € EE S Taerhl - st B
REERRR[ZZHE) Y-

e FEEREERNEREAL RERAFES SR 40
& AR - A BR2ERAFESHNITIE KES
REEA MR TTEBIA I h BRI SHMER -

PAEREL RS RMMIBEEENEEERZ -

[(BERRIRAFZEEFNERD T ERERERERD
BT REBRE -] FEEH-

BRERBRARKIZENTE- Efm@ﬁfqﬂkﬁﬁﬂﬁ

AR A EE T BT RS RARRE—7
MMEFTHEZBERBMELBRERRL  (RNBIANE

—RE HERSHEMAZESR

BEARBERNRK —BRAEFANFEELE
ARAME L FEITENER f@f?ﬁfﬁ%ﬁﬁ%ﬁﬁfﬂﬂﬁ'ﬂqﬂjﬂ%
&l RER AR RERB A IEE -

Feature

Tof

H: MR E

AJLJ\

7;/ R vﬂ‘ ﬂ&ﬁ%/ﬁ
By Eliza Chan, ISO

EA B A REM L ALBE AL From left: Mr. Arthur Lee, Dr. Chan Chi-sun and Mr. Simon Wong

Perhaps not many students and alumni realize that all
students graduating from CUHK shall become members
of the CUHK Convocation automatically. So if you happen
to be an alumnus or alumna, you should count yourself a
member of this 180,000-strong organization.

Established in 1993, the Convocation is an open organization
that welcomes and serves every alum. It has committed itself
to a variety of activities and functions crucial to the interests
of the University, such as giving out awards and scholarships
to outstanding students, fundraising, conducting research
on the development of Hong Kong'’s higher education, etc.

At the kickoff ceremony of the Convocation’s annual
fundraising campaign on 26 January, the Newsletter talks to
the convenor and associate convenors of the Convocation’s
fundraising sub-committee to talk about the role played by
the mega organization and what makes giving to their alma
mater a meaningful thing to do.

The Convocation’s annual fundraising campaign this year is
designated to support the CUHK Medical Centre and the
I« CARE Programme. The CUHK Medical Centre, a not-for-
profit private hospital, is scheduled for completion in 2019.
It is expected to provide affordable medical services to the
middle-class and relieve the pressure on the public health
care sector. The |+ CARE Programme supports students’
engagement in public services to round out their education
and personal development.

Chairman of the Convocation as well as convenor of the
fundraising sub-committee, Dr. Chan Chi-sun, said he was
thrilled to see more alumni giving to their alma mater. Dr.
Chan is concurrently a CUHK Council member and trustee
of the New Asia College.

Together with Dr. Chan, Mr. Arthur Lee and Mr. Simon
Wong, both members of the Standing Committee, serve
on the fundraising sub-committee. The Convocation has
six sub-committees taking care of fundraising, liaison and
promotion, public affairs, education affairs, the review and
drafting of the Convocation’s constitution and rules, and
the future development of the Convocation.

‘All the sub-committees are channels for alumni to serve the
University. Take, for example, the fundraising sub-committee
which must have the best interests of the University in mind.
The sub-committee comes up with fundraising proposals
after a series of meetings, and they must be approved by the
Standing Committee,” Dr. Chan said.

When asked if they had set any fundraising targets, Dr. Chan
said, ‘We won't set any targets. As you can see, to build the
hospital requires HK$6.3 billion, and I+ CARE Programme is
a long-term project of continuous engagement. | would say

”r

“the more the merrier”.

They all live their lives on the fast lane, and apparently their
involvement in the Convocation calls for considerable
commitment in time and effort. To them, being an active
member offers the opportunity to work with like-minded
alumni and to experience first-hand the contentment of seeing

how charity can give rise to life-changing possibilities for many.

The Rehabus is perhaps one of the best examples of how
a successful charity project can spur the fundraisers on to
achieving even more.

‘It is quite touching to see the van bearing the name of the
Convocation weave its way up and down the hilly campus
to transport students with disability,” Mr. Lee said.

To Mr. Wong, the Convocation offers an ideal platform
for giving to CUHK. He also adds that the Convocation
welcomes alumni from different backgrounds to get involved.

‘The committee members are elected, meaning that
everyone, including you and me, enjoy an equal chance to
serve on the committee.’

attributes  the
characteristics of CUHK to civic responsibility and collegial

The fundraising team unanimously
solidarity. Through fundraising and charity, the three alumni
spare no effort in preserving the CUHK ethos as a tradition
we cherish, exemplifying the spirit of giving that binds the
CUHK community together. [

v R AGEHR R R e
The Rehabus donated by
the Convocation
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or by scanning the QR Code on the right

www.alumni.cuhk.edu.hk/convocation/fundraising2016.pdf

Readers who wish to support the Convocation Fundraising Campaign 2016 can download
its leaflet and donation form at www.alumni.cuhk.edu.hk/convocation/fundraising2016.pdf
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Financially Friendly
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Profligate but Profitable
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On 12 March, Moody’s Investors Service, one of the three
largest credit rating agencies (CRAs), affirmed the rating of
Hong Kong’s long-term debt at 'Aal’ but downgraded the
outlook from ‘stable’ to ‘negative’ citing risks from ‘China’s
economic and financial stability’.

The frown of an CRA need not be met with panic, as a
good rating may not forestall mishaps. Moody’s rated
Lehman Brothers’ debt ‘A2’ days before Lehman filed for
bankruptcy. They rated the American International Group
(AIG)'s senior unsecured debt ‘Aa3’ a week before the US
government stepped in to bail out AIG.

In fact, the CRAs have been much faulted for their partiality
in rating securities. The US Financial Crisis Inquiry
Commission attributed the 2008 financial crisis to these
agencies for their ‘flawed computer models, the pressure
from financial firms that paid for the ratings, the relentless
drive for market share, the lack of resources to do the job
despite record profits, and the absence of meaningful
public oversight.’

Michael Lewis, author of The Big Short which has been
turned into a recent movie of the same name, said in the
book that the CRAs fueled the financial crisis. He quotes

a former Goldman Sachs trader in collateralized debt
obligations (CDO): ‘The rating agencies didn’t really have
their own CDO model. The banks would send over their
models to Moody’s...somehow, roughly 80% of what had
been risky triple-B-rated bonds now looked like triple-A-
rated bonds.’

Like cigarettes, CRAs can kill you but also get you rich.
The stock of Altria Group, Inc., which owns the Marlboro
cigarette brand, rose 150% over the past five years,
outperforming the US S&P 500 index (57%) and Apple Inc.
(111%). In the same period, Moody’s Corporation (MCO)’s
stock rose by 200%, surpassing those of Altria, Apple and
the S&P 500 index.

In his 2015 ‘Letter to Berkshire Shareholders’, Warren
Buffett, the legendary investor and owner of Berkshire
Hathaway Inc. (BRK), revealed that BRK owned about 13%
of MCO at the cost of USD 248 million. The stock of MCO
was valued at USD 2.475 billion at the end of 2015, i.e., an
900% appreciation.

The author believes smoking and believing in the CRAs
are hazardous to your well-being. Nevertheless, such
businesses perform exceptionally well in their stock prices.
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#REFHE Campus News

LH R SR M H O

Female Professorial Staff Support Network Launched

PAZERREREBERNERIASH
FRERRTES BhTUHBELF -

BERELHEYR FHIREESZAE
HENRBERRRYBEHR -FH FRK
RNABE AR F LS MK L ZH
8 TIE M4 (www.wifp.cuhk.edu.hk/female-

professorial-staff-support-network/) °

2014F BRI M B A PRBRZZ 1E B THORR R - sl atb P AT AR TR ER SR BE - AR IRBUSR/
HENFSHERET  XIHEERASIRBR A ERER  RABR MR ERLZHE IR
B MEE B A BRI E E) - B FEEEIERIZE - B MEERSE 2 ERE &
BEMRRX AL STR R AR IE R 1 B T AVHEAE -

On 8 March, more than 50 faculty members gathered together at a luncheon organized
by the Task Force on Women and Family-Friendly Policies to celebrate the International
Women's Day. In attendance were Prof. Joseph J.Y. Sung, Vice-Chancellor; Prof. Benjamin
W. Wah, Provost; and Prof. Fanny M.C. Cheung, Pro-Vice-Chancellor and co-convenor
of the task force. Professor Cheung announced the launch of the Female Professorial Staff
Support Network (www.wffp.cuhk.edu.hk/female-professorial-staff-support-network/).

Established in 2014, the task force aims at identifying and addressing the needs of women
and colleagues with family responsibilities. Through a survey conducted by the task force,
colleagues felt that a support network will be much appreciated. The Female Professorial
Staff Support Network is launched to promote professional and social interactions among
female academics with the intent to assist and mentor junior female faculty members in the
pursuit of their goals. As more resources and manpower become available, the task force
will establish other support networks to cover other colleagues.

A BB Bt i

Education Faculty Honours Outstanding Members

¥

B2 MNIASERITE
B ARRAEAREH
B (HtsL) EEEE
RE BEREGSHEET
FRAKHIR (MHE=)
BAREE (B#E=)
AMERHR (rHke=) -
BRI (it —) MMRERE A (82 —) - HE LM R MIAHIR ATHes L)
AEERREEHEER T =Tt R AR ER =T FBTEL L
18 b 2014 FRARRRBHHE RS T 7 —RELF/NME ATHE—) BERARD - &K
EHTHELEAEE -
The Faculty of Education’s annual award presentation ceremony was held on 5 March to
recognize excellence in teaching and learning. Prof. Poon Wai-yin (5th right, front row),
Pro-Vice-Chancellor, was the guest of honour and presented the Faculty’s Exemplary
Teaching Awards to the five teachers—Prof. Lee Kit-bing Icy (2nd left, front row),
Prof. Wong Yi-lee (2nd right, back row), Prof. Tse Chi-shing (2nd left, back row),
Prof. Sit Hui-ping Cindy (7st right, back row), and Mr. Lam Kwok-tong (Ist left, back row).
Prof. Leung Seung-ming Alvin (5th left, front row), Dean of Education, presented the
certificates to 37 undergraduate and 32 postgraduate students who were put on the Dean’s

Honours List for their outstanding academic achievements.

On the same occasion, Ms. Cheung Sin-ting Juanita (7st right, front row), a recipient of the
CUHK Vice-Chancellor’s Exemplary Teaching Award 2014, shared with teachers, students

and parents her views on and experience in teaching.

EHEIE Announcements

NEEFEIREDRAE
Investment Returns of Staff Superannuation Scheme

2.2016 1.3.2015-29.2.2016
o AEBRHE | HEER | ACERNE | HEES
Unaudited Benchmark Unaudited Benchmark
Return Return
5
o 1.98% -0.86% 13.18% 13.07%
if;nced 1.36% 0.01% -9.46% -9.34%
=
;’%’“{;—Eue 0.18% 1.60% ~412% 2.81%
E\éﬂjﬁy -2.26% 2.32% -21.06% 21.76%
=4
Ek ﬁfﬁ_"nked -2.85% -2.86% -20.57% -20.31%
ABOFREIHE
A50q5;if§acker 1.49% 114% 22.11% -20.89%
S —ap =
f@ﬁiﬁaposn 0.06% 0.016% 0.78% 0.09%
— z= Ehx
f&%ﬂfg@pow 0.03% -0.008% 1.01% 0.39%
SR 4R 7T B
fﬂ%gj&msm 0.96% 0.84% -6.31% -8.87%
YT ER I TIE =R
Eﬁ?&;ﬁ&msit* 0.28% 0.29% -3.02% -2.89%
W B 1=
é\,\iﬁéfﬁﬁ%osit* 0.25% 0.30% 1.59% -2.86%

BB AEEETE (1995) — REMBHKSE
Staff Superannuation Scheme (1995)—Investment Forum

R L BENAA15 R I8HRITIRAMBE - FHIBMT:

Two investment forum sessions are scheduled for 15 and 18 April. Details are as follows:

15.4.2016 (2 Bl FFriday) 12:30 p.m. — 2:00 p.m.
IR EAE157EBEE LT1, Lee Shau Kee Bldg.

o FHEMEES Hong Kong Equity Fund

o FBIEHE S Hong Kong Index-linked Fund
* ASOFEIFEEE & A50 China Tracker Fund

» BEHA S Stable Fund

18.4.2016 (£H3—Monday) 12:30 p.m. — 2:00 p.m.
ZIKEAB 7B FEE LT7, Lee Shau Kee Bldg.

o T E % Balanced Fund

o K E S Growth Fund

o HHBAEES Hong Kong Equity Fund
e iZ7F &% Stable Fund

BBEHE - AEKEBRYE -
2B AR EEEE (www.cuhk.edu.hk/bursary/eng/index.html) T & o

EBHBENEF 2N ATE AT 3943 7236/7244 ¢

MRS HIEB LM www.cuhk.edu.hk/bursary/chi/public/payroll_benefits/mpf.html
Light lunch will be provided. Your attendance at the forum is highly recommended.
For MPF Scheme performance, please refer to:

www.cuhk.edu.hk/bursary/eng/public/payroll_benefits/mpf.html The enrolment form can be downloaded from the Bursary website

. T E D B A R > E R - (www.cuhk.edu.hk/bursary/engl/index.html).

Both actual and benchmark returns include foreign currency exchange difference for the month. For enquiries, please contact the Payroll and Superannuation Unit at 3943 7236/7244.
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HEANEFEER (2014-15)
Annual Appraisal Exercise for Teaching Staff (2014-15)

2014 15FETERRIBCTH BAFARIARNEBEIUTHHBEAEBFEEE
(2014—15) WEEF@O*BF%QM%HEV%%E%\ F2HAEREE -EMAHEFEER

MBS EEBEB T NBNEARBEAR-

Following the completion of the Annual Performance Assessment (2014-15), the Annual
Appraisal Exercise for Teaching Staff (2014-15) up to Professor on Pay Band A2 or equivalent
has commenced. Information about the annual performance assessment and the appraisal
guidelines can be found at the Personnel Office website. Other details on the Annual Appraisal
have already been covered in a mass e-mail separately sent to relevant staff members.

EMEIRIEE

Summer Sports Programme

BEEHENOE8ARM LR REDIRITHIAE REEL N BARIUIEHE S5k
MR UEBRANRCHEZSESEE -  ZHESIRINEE (Www.cuhk.edu.hk/peu/
summersports/indexc.htm) RAR7TH TSR #L 4 A138 EFORRBERRE - o5
15 BEmAll - BTN FRAARBEELL (3943 6092) -

To arouse staff and students' interest in physical exercise, the Physical Education Unit
will organize summer sports courses from May to August. In addition, four racquet sport
tournaments will be organized for staff. The Summer Sports Programme webpage (www.
cuhk.edu.hk/peu/summersports/indexe.htm) will be launched at 5:00 p.m., 7 April.
Enrolment starts at 9:00 a.m., 13 April, on a first-come first-served basis. For enquiries,
please contact Mr. Tony Ng at 3943 6092.

f&AI472016

Brain Trekking 2016

PARATFERBEERPOEN4A23BRRENIE AT BEFTER BURES
ABREMEBNBEINBERENST ASER2HERAEPTLZMERAELE -
BT

CUHK Otto Wong Brain Tumour Centre will organize the 9th charity walkathon, ‘Brain
Trekking 2016/, on 23 April. The event aims at raising public awareness of brain tumours

and supporting brain tumour patients. All funds raised will be used for research and
education undertaken by the centre. Details are as follows:

=)z 201644 A238 (EHX)
Date 23 April 2016 (Saturday)
535 B L8300 EFRF 128
Time 8:30 a.m. — 12:00 nn

L 2h IWTEE%

Venue The Peak Galleria

o YZ 43X Cheque Donation
e iR7717 3K Bank Deposit
o #8_ 83X Online Donation

BRITE
Donation Methods

mEBEE

: www.surgery.cuhk.edu.hk/btc/eDM.asp
Event Website

(X
N /=T~ Newly Onboard

Information in this section can only
be accessed with CWEM password.

=
B

/
7
/2

EEAIE

BN DHVE R -
1R 1R R B 5 B 25T

LTTYANE
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B2 MR #L9%
Prof. Lan Hui-yao

o R R R B

o DL TRl M 2 e Ay b ol % B PR B 2 €
HERH201 547 2 S BP0 58— S5 48

¢ Choh-Ming Li Professor of Biomedical Sciences

* Awarded First Prize in Chinese Medical Science
and Technology Award for his project entitled
‘Research into the Mechanism and Control of
Clinical Progression of Chronic Kidney Diseases’

i

BT RBRIVAR -

ZARABER L BEE SSEBABTIE BPER
TheE  #MESE =B D b FF R BRIB - RE ST
ZIRTGF-B1/Smad(E RGBT KRG B AL T BERE
e RAMEARHBABRAZ TEA2 . | URAZ . FH
B2 RRAEYMARRE B XRBEE RAMRF L
B BRG] - BRRE T T 5% o
THFCHEEAETGF- 8 1/SmadE 5 EIE+R — 8% RSmad3&Ea 5
FiB%  o|BEHCRE - AR S L FSmad7
EQN FRIERT - ERPEERBKG  ZF (Smad3d) 5%
& (Smad7) AT E - RN XBFHIREF N E R AT ELE R0
FRERSIHISmad3 EANMEREEME SR MES
B R A RIBSmad7ME 4 - RE R ATES B R MmIEE -
EMEEENE AR ARSI B RAFE -

BB EATBERRIGE?
BERNERBERRSFHLE [KE] RBRER-
PEERER ZRARETE AR AR GE %04
FARERE [ K] £

HEMEEFORERAERERSSERNERNRE
FRRE BRER FEBERIE?

PERRE L5 B - MR DB IRNELHRE - 4L
MERRKRIFT TIE—ERERNEE MIERH REZE—
e WREFART —FEERONT - EFEFNEFKR
® ERABGNII - S FEPEBEREE RIBEETH
AMAMZ R RS FTBERA S A -

MEN—FTHIEREE?

BAPIRT B IR R AR R IE A - T B A L ) BE Y AN
BE ENHRMEENESERS - HRBREP  HIhE
T TGF-B1/Smadfz R EIEA K E 2 EHE R ERERE
MERE  1BR— B S A—TGF-81/Smad{E S EEE
FE R R IR R RO YE R T I o

B REREIREE B MR BTE?
BERMPIUBZEREX 2R BRMEAMERERAZE
B HES2EETMERZEA AU =B R AR N
R-Bil BRERBARRENIERR— BHBER
FEMBEN (BRAE) XBBENEES G TAER-

IBRERIR BARTEMUAMENABEREER"?
BERAERS ZHRBUERFARTASEAS IR &
LS TR ANRIZR AL AR — (B - R REBEI T T
REEWRE DR ARABREROEE - RERERS
HE - FRTRIBBHE T RIEBENMEEAT L &
BRR-BMBET [EREHR ]| RAERE - ROHATKEBAK
BUAMRERT ORM XEEEE —+ZFHK BIBE
NTEUETERELRAKLE ER LB REER S
EMERTREIEEEAC - BENAEREEE S22
FMIFT - BB SR SRERME bR ALR
RAZER -

I

e

KEE Viva Voce

Please briefly introduce your award-winning research project.

When fibrosis occurs in human tissues, the scarring that
ensues can damage the tissues, causing them to gradually
lose their functions. This is followed by organ failure, such
as that of the heart, lungs, liver and kidneys. Through my
years of research, | have found that TGF-3 1/Smad signalling
pathway plays a critical role in tissues scar formation. This
research project marks our collaboration with Southern
Medical Southeast Shandong
University, Kunming Institute of Botany of the Chinese

University, University,
Academy of Sciences and Fudan University. Together, we
conducted an in-depth and systematic study to find out
the mechanism of renal fibrosis, with the aim of finding the
right treatment.

Our research discovered that the cause of fibrosis is due to
excessive Smad3 molecules in the TGF-/31/Smad signalling
pathway, while Smad7 molecules, a protector from fibrosis,
are missing. From a traditional Chinese medicine (TCM)
perspective, the cause can be attributed to an imbalance
of a strong yang (Smad3) and a weak yin (Smad7). We
also found that Smad3 can be inhibited by naringenin,
commonly found in citrus peel. Asiatic acid, used by TCM
practitioners to facilitate blood circulation and reduce
inflammation, can stimulate Smad7 production. Combining
these two in medicine can be expected to offer a new
treatment for chronic renal disease.

What made you think of applying TCM theory for treatment?
Based on my pathological research over many vyears,
‘imbalance’ is the primary cause of disease. TCM theory
emphasizes a yin-yang balance. Treatment for ‘imbalance’
can be achieved through harmonious coordination of the
body’s vital organs.

This research project received the Higher Education
Outstanding Scientific Research Output Awards from
the Ministry of Education last year. What does winning
another award mean to you?

There is no end or shortcut in research. The deeper you
probe, the more issues you will uncover. Winning an award
doesn’t signify an end in our work but is a driving force
impelling us to embark on the next stage of research. The
award we received last year was a recognition of the work
of our CUHK research team, whereas the award conferred

to the project this year honours the combined hard work of
CUHK and several universities on the mainland.

What will you be working on next?

We plan to use our research in clinical practices to
develop anti-fibrosis medicine and treatments, with a focus
on formulating naringenin and Asiatic acid compound
prescriptions. In the process, we discovered that TGF-/31/
Smad signalling imbalance leads to the loss of the body’s
tumour-fighting ability. This pointed to a new research
direction—the function and mechanism of TGF81/Smad in
the tumour microenvironment.

What made you specialize in renal disease research?

At the time when | graduated from the Zhongshan School
of Medicine in Guangzhou, nephrology had not yet
developed into a medical speciality on the mainland.
Upon invitation, | became involved in setting up and
developing the nephrology department and from then on,
started to engage in nephrology research. Furthermore,
renal disease is one of the major threats to human health.
End-stage patients are required to undergo peritoneal
dialysis (popularly known as cleansing the abdomen) or
kidney transplant to prolong their lives. So this problem
merits serious medical attention.

As a medical graduate, why did you not choose to
practise medicine but take up research and education as
your lifelong career?

In my clinical practice, | found that chronic diseases are
invariably linked to scarred tissues, but how the scars are
formed still remains a mystery. Subsequently, | switched
to research work to unravel the causes, hoping to produce
effective treatments from R&D work. After graduation,
| started teaching and it made me realize that through
teaching, | could pass on my insights and vision and
magnify their impact. This is why | have incorporated a
dual emphasis on research and teaching into my lifelong
goal. Over the past 20 years, | have groomed over 80
PhD students and post-doctoral fellows in Australia, the
US and Hong Kong. Many of them now hold leadership
roles in specialist medical disciplines in various parts of
the world. They must also be credited for the outstanding
research work we produced together in the past. It
is gratifying to witness their professional growth and
excellent accomplishments and this is the greatest joy of

AT BEBPXAEENE LR A LR - 875 3 H LB &R www.iso.cuhk.edu.hk/chinese/newsletter/>
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